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SUMMARY of CHANGE

DAPAM611-21
Military Occupational Classification and Structure

This new Department of the Army pamphlet--
o Consolidates AR 611-101, AR 611-112, and AR 611-201.

o Changes proponentagency references from the Deputy Chief of Staff for Plans
(DCSPLANS) to the Deputy Chief of Staff for Operations (DCSOPS).

o Incorporates changes announced by Notification of Future Change (NOFC)
Memorandum O-9504-1 through O-9504-8; W-9504-1 through W-9504-3; E-9504-1
through E-9504-23; 0-9510-1 through O-9510-5; W-9510-1 through W-9510-3; E-
9510-1 through E-9510-13; 0-9604-1 through O-9604-8; W-9604-1 through W-
9604-4; E-9604-1 through E-9604-19; 0-9610-1 through O-9610-6; W-9610-1
through W-9610-5; E-9610-1 through E-9610-21; O-9704-1 through O-9704-5; W-
9704-1throughW-9704-2; E-9704-1through E-9704-10;and E-9710-1through E-
9710-32.

o Makesadditions,revision,anddeletionsthroughoutthe pamphletformilitary
occupational identifiers to include information from DA Circulars 611-95-1,
611-95-2,611-96-1,611-96-2,611-97-1, and 611-23 (CINCOS).

o Tables5-6through5-9havebeenrenumbered. Thenewtables(MTOE/TOEandTDA)
will appear as tables 5-65A-1, 5-65A-2, 5-65B-1, 5-65B-2, 5-65C-1, 5-65D-1,
and 5-65D-2. There will be no tables 5-6 through 5-9 in this regulation.

0 Addsthe following areas:

--Officer

- Branch/FA:
- MFA:

- IC: 05A.

-- AOC:47C,47D,47F,47G,47H,473,47K,47L,47M,47N,47P,47Q,47R,47S,
-- SI:3R,6D,6E,6F,6G,6H,6M,6R,8F,8G,8L,D7,E3,E6,E7,E8,F5,M4,

--Warrant officer
-- Branch:
-- AQOC:

-- MOS: 250N.
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-- ASI: 6M, E3, E6, E7, ES, F5.
--Enlisted
-- CMF:

-- MOS: 13D, 14E,14L,14M,14T,14Z,33W, 35D, 35L,35Q,35R, 75H, 79R, 79S,
79T, 81L, 81T, 91X, 92G, 92M, 92R.

- SQI: 6.
- ASI: 1F, 1G, 2C, 2G, 4T,L1,E3,F4,F9,G1, G2, L4, L5, T1.

0 Revisesthe following areas:
--Officer
- Branch/FA: 54.
-- IC:
- MFA:
- AOC:02A,11A,12A,12B,12C,13A,14A,15A,15B,15C, 15D, 18A,21B,25C,
25D,35D,38A,39A,39C,41A,45A,47A,47B,49A,51A,53B,54A,56A,56D,60A,
60B,60C,60D,60F,60G,60H,60J,60K,60L,60M,60N,60P,60Q,60R,60S,60T,
60U,60V,60W,61A,61B,61C,61D,61E,61F,61G,61H,61J,61K,61L,61M,61N,
61P,61Q,61R,61U,61W,61Z,62A,62B,63A,63B,63D,63E,63F,63H,63K,63M,
63N,63P,63R,64A,65A,65B,65C,65D,66A,66B,66C,66D,66E,66F,66G,66H,
66J,66N,67A,67B,67C,67D,67E,67F,67G,67J,70A67,70B67,70C67,70D67,
70E67, 70F67, 70H67, 70K67, 71A, 71A67, 71B67, 71C67, 71D67, 71E67, 71F67,
72A67,72B67,72C67,72D67,72E67,73A67,73B67,74A,74B,75A64,75B, 75B64,
75C, 75C64, 75D64, 75E, 75E64, 75F, 75F64, 92A, 92D, 92G.

-- SI:4M,5Y,6C,6U,6V,6W,6Y,7E,7R,7T,8A,8D,8E,8J,9B,9C,9D,9U,
B1, B2, K4.

--Warrant officer--

-- Branch:

-- AQOC:

-- MOS: 011A, 131A, 140A, 1408, 140D, 140E, 150A, 151A, 152B, 152C, 152D,
152F, 152G, 153A,153B,153D, 154C, 155A, 155D, 155E, 156A, 180A, 210A, 215D,
250A,250B, 251A,311A,350B, 350D, 350L,351B,351C,351E,352C, 352D, 352G,
352H,352J,352K, 353A,420A,420C,550A, 640A,670A,880A,881A,910A,912A,
913A,914A,915A,915D,915E,916A,917A,918A,918B,919A,920A,920B,921A,
922A.

-- SQI:H, I, K,L.

-- ASI:2T,3E,6B,9C,9N,A3,A4,B2,B5,C2,D2,D5,E4,E5,F2,G7,H2,H3.

--Enlisted--



- CMF:35,51,67,92,93,97.

- MOS:00B,00Z,02B,02C,02D,02E,02F,02G,02H,02J,02K,02L,02M, 02N,
02S,02T,02U,02Z,02S,11B,11C,11M,11Z,12B,12C,12Z,13B,13C, 13E, 13F,
13M,13P,13Z,14D, 14E,14J,14R, 14S,14T,14Z,18B,18C, 18D, 18E, 18F, 18Z,
19D,19E,19K,19Z,23R, 25M, 25R, 25V, 257, 27E, 27H,27K, 27M,27T,27X,27Z,
31C,31F,31L,31P,31R,31S,31T,31U,31W,31Z,35B, 35C, 35D, 35E, 35F, 35H,
35J,35L,35M,35N,35Q,35R, 35W, 35Y,35Z, 37F, 39B,42E, 43M,44E, 45E, 45G,
45K,45N,46Q,46R,46Z,51H,51K,51M,51T,51Z,52D,52F,54B,55B, 55D, 57E,
62B,62N,63B,63D,63E,63H,63N,63S,63T,63W,63Z,67N,67R,67S,67T,67U,
67V,67Y,67Z,68B,68D,68F,68G,68H,68J,68K,68N,68P,68X,71D,71G, 71L,
71M,73C,73D,73Z,74B,74C,74G,74Z,75B, 75F, 75H,752,76J,77F, 77L, 77TW,
79R,79S,81L,81T,82C,82D,88H,88K,88L,88M,88N,88Z,91A,91B,91C,91D,
91E,91K,91M,91P,91Q,91R,91S,91T,91V,91X,92A,92G,92M,92R, 92Y,92Z,
93C,93P,95B,95C, 95D, 96B,96D,96H,96R,96U,96Z,97B,97E,97L,97Z,98C,
98G, 98H, 98J, 98K, 987, 98C, tables 11-1, 11-6, 11-8, 11-11.

—-  sQIS.

-- ASI:A2,A3,B5,C7,C9,F1,F3,G3,H3,J1,J6,K2,K4,M7,M8,N2,0Q2,Q8,
T8,U2,V7,W7,W5,W8,W9,X1,Y1,Y2,75,76,1F,1G, 1T, 2G, 2S,2T,4R,4T.

o Deletesthe following areas:

--Officer--

- Branch/FA: 50.

-- MFA:

-- AOC:13B,13D,13E,21C,47B,50A,66A,66B,66D,66G,66J,71C,71D,92G.
SI:3B,3C,4D,4F,4U,4Y,5F,5M,6B,6J,6K,6S,7A,7B,7C,7J3,7N, 7U,

7V,7W,7Y,8B,8C,8H,8K,8M,8N,8P,80Q,8R,8S,8U,8V,8W, 8X,8Y,9J,9K,

9L, 9M, 9N, 9P, 9Q, 9R, 95,9V, 9W, Al1,C1,C4,D1,EIl, E2,E9, F1,G2,G9

--Warrant officer--

- Branch:

-- AOC: 156.

-- MOS: 156A, 250A, 250B.

-- SQI:9,M,N,P,R, S, V.

-- ASI: 3A, 3U,4Y,9B,9D, 9M, A5,B1, E9, F1, G1, G8.

--Enlisted--

-- CMF: 94.

-- MOS:00E,00R,12F,16R,16S,16T,16Z,24M,24T,25L,27F,33R, 33T, 33Y,

33Z,43E,55Z,57F,67H,68L,68P,68Q,68R,71C,75C, 75D, 75E,75Z,79D,81C,
81Q, 83E, 83F, 88Y, 91F, 91G, 93B, 93D, 94B, 97G, 98D.



-  SQLA,Z

-- ASI:A9,B6,B7,B8,C4,D1,E6,G5,H2,H6,M9,P4,0Q6,Q7,R5,R8,U1,U5,
W6, X3, 1B, 1E, 2L, 3T, 6N, 7C.
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Area of Concentration 913—Armament Repair « 8—f8ge 120

Military Occupational Specialty 913A—Armament Repair
Technician « 8-90page 120

Area of Concentration 914—Allied Trades « 8-3fage 120

Military Occupational Specialty 914A—Allied Trades Technician
* 8-92, page 120

Area of Concentration 915—Automotive Maintenance « 8-93,
page 121

Military Occupational Specialty 915A—Unit Maintenance
Technician (Light) « 8-94page 121

Military Occupational Specialty 915D—Unit Maintenance
Technician (Heavy) « 8-95jage 121

Military Occupational Specialty 915E—Support Maintenance
Technician « 8-96page 122

Area of Concentration 916—High-to-Medium Altitude Air Defense
(HIMAD) Systems ¢ 8-97page 122

Military Occupational Specialty 916A—High-to-Medium Air
Defense (HIMAD) Direct Support/General Support Maintenance
Technician « 8-98page 122

Area of Concentration 917—Maneuver Forces Air Defense
Systems (MFADS) « 8-99page 123

Military Occupational Specialty 917A—Maneuver Forces Air
Defense Systems (MFADS) Technician ¢ 8-1page 123

Area of Concentration 918—TMDE Maintenance Support « 8-101,
page 124

Military Occupational Specialty 918A-TMDE Maintenance Support
Technician « 8-102page 124

Military Occupational Specialty 918B—Electronic Systems
Maintenance Technician « 8-10Bage 125

Area of Concentration 919— Engineer Equipment Repair « 8-104,
page 126

Military Occupational Specialty 919A—Engineer Equipment Repair
Technician « 8-105page 126

Branch 92—Quartermaster « 8-106age 127

Area of Concentration 920—Supply ¢ 8-1QYage 127

Military Occupational Specialty 920A—Property Accounting
Technician « 8-108page 127

Military Occupational Specialty 920B—Supply Systems Technician
* 8-109, page 127

Area of Concentration 921—Airdrop Operations « 8-110,
page 128

Military Occupational Specialty 921A—Airdrop Systems
Technician « 8-111page 129

Area of Concentration 922—Food Service Operation ¢ 8-112,
page 129

Military Occupational Specialty 922A—Food Service Technician
¢ 8-113, page 130

Chapter 9

Enlisted Classification System,

General « 9-1page 202

Changes to the enlisted personnel classification system e« 9-2,
page 202

Grading positions in authorization documents ¢ 9p8ge 202

Military occupational specialty « 9-4age 203

MOS specifications « 9-5page 203

page 202

Chapter 10
Qualifications for and duties of specific military
occupations, page 204

00B—Diver, CMF 51 « 10-34page 204

OOE—Recruiter (Army National Guard) and Recruiter (U.S. Army
Reserves) (Rctr ARNG/USAR), CMF 79 « 10-3%ge 205

OOR—Recruiter and Retention NCO (Active Army) (Rctr/Retn
NCO), CMF 79 « 10-36page 205

00Z—Command Sergeant Major ¢ 10-3¥age 205

02—Band Member, CMF 97 « 10-3®age 205

02S—Special Band Member, CMF 97 « 10-3&ge 206

02Z—Bands Senior Sergeant, CMF 97 « 10-page 206

11B—Infantryman, CMF 11 (Closed to women - see chapter 13)
¢ 10-41, page 206

11C—Indirect Fire Infantryman (Indrct Fire Infmn), CMF 11
(Closed to women - see chapter 13) « 10-g&ge 207

11H—Heavy Anti—-armor Weapons Infantryman (Hv Anti-armor
Wpn Infmn), CMF 11 (Closed to women - see chapter 13)
¢ 10-43, page 207

11M—TFighting Vehicle Infantryman (FV Infantryman) CMF 11
(Closed to women - see chapter 13). « 10-@dge 208

11Z—Infantry Senior Sergeant (Inf Sr Sgt) CMF 11 (Closed to
women - see chapter 13) « 10-4ge 209

12B—Combat Engineer, CMF 12 (Closed to women - see chapter
13) « 10-46,page 209

12C—Bridge Crewmember, CMF 12 « 10-43age 210

12F—Engineer Tracked Vehicle Crewman (Engr TRVEH Crmn),
CMF 12 (Closed to women - see chapter 13) « 10p48e 210

12Zz—Combat Engineering Senior Sergeant (Combat Engr Sr Sgt),
CMF 12 « 10-49,page 210
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13B—Cannon Crewmember, CMF 13 (Closed to women - see 18Z—Special Forces Senior Sergeant, (SF Sr Sgt), CMF 18

chapter 13) « 10-50page 210 (Closed to women - see chapter 13) « 10{7&je 266
13C—Tactical Automated Fire Control Systems (TAFCS) 19D—Cavalry Scout, CMF 19 (Closed to women - see chapter 13)

Specialist, CMF 13 (Closed to women - see chapter 13) « 10-51, ¢ 10-73, page 266

page 211 19E-M48—M60 Armor Crewman (M48 M60 Arm Crmn) (Reserve

13D—Field Artillery Tactical Data Systems Specialist (FATDS Sp)  Components), CMF 19 (Closed to women - see chapter 13)

, CMF 13 (Closed to women - see chapter 13) « 10-51.1, * 10-74,page 267

page 211 19K—M1 Armor Crewman, CMF 19 (Closed to women - see
13E—Cannon Fire Direction Specialist (Cannon FD Sp), CMF 13 chapter 13) « 10-75page 267

(Closed to women - see chapter 4) « 10-page 212 19Z—Armor Senior Sergeant, CMF 19 (Closed to women - see
13F—Fire Support Specialist (Fire Support Sp), CMF 13 (Closed chapter 13) « 10-76page 268 _

to women - see chapter 13) « 10-Ffge 257 23R—HAWK Missile System Mechanic (HAWK Msl Sys Mech)
13M—Multiple Launch Rocket System (MLRS) Crewmember (Reserve Components), CMF 14 « 10-page 268

(MLRS Crmbr), CMF 13 (Closed to women - see chapter 13) 24H—HAWK Fire Control Repairer (HAWK Fire con Rep)

« 10-54, page 257 (Reserve Components), CMF 35 « 10-pége 269
13P—Multiple Launch Rocket System Operations/Fire Direction 24K—HAWK Continuous Wave Radar Repairer (HAWK CW Rdr

Specialist (MLRS Op/FD Sp) » 10-5Bage 258 Rep) (Reserve Components), CMF 35 « 10-{7age 269
13R—Field Artillery (FA) Firefinder Radar Operator (FA 242'\2_(2:/:3 Igce:c'? To S\/{:;[ﬁg] Me'scér;argﬁaé\t/;Lf?gN ?é?g&,\gzcg)%OCMF

Firefinder Rdr Opr), CMF 13 (Closed t - hapt - .

13) + 1056 ;r;aggr)z'ss (Closed to women - see chapter , |\ CHAPARRAL System Mechanic (CHAPARRAL Sys Mech)
13Z—Field Artillery Senior Sergeant (FA Sr Sgt), CMF 13 ‘paEZAch)“ (Closed to women - see chapter 13) - 10-81,

¢ 10-57, page 259 )
14D—HAWK Missile System Crewmember (HAWK Msl Sys 24;?%;'_‘;')02@@9;2@ 1%”_"855529273"9‘3“3”'0 (PATRIOT Op/
Crmbr) (Reserve Components), CMF 14 « 10-p8ge 259 y ! 9

. L 25L—AN/TSQ-73 Air Defense Artillery Command and Control
14E—PATRIOT Fire Control Enhanced Operator/Maintainer o :
(PATRIOT Fire Ctrl Enh Opr/Maint), CMF 14  10-58.1, System Operator/Maintainer (AN/TSQ-73 Op/Maint), CMF 23
page 259 ¢ 10-83, page 271

. L 25M—Multimedia lllustrator, CMF 25 « 10-84jage 271
14J—Air Defense Command, Control, Communications, Computers i . o Nt
and Intelligence Tactical Operations Center Enhanced Operator/25R Visual Information Equipment Operator-Maintainer (V!

L - Equip Op-Maint), CMF 25 « 10-85age 271
Maintainer (AD C4l TOC Enh Op/Maint), CMF 14 (Closed 10 55y__combat Documentation/Production Specialist (Cbt Doc/
women-see chapter 13) « 10-5%ge 260

Produc Sp), CMF 25 « 10-8fage 271

14L—AN/TSQ-73 Air Defense Artillery Command and Control  »57  \/isyal Information Operations Chief (VI Op Chief), CMF 25
System Operator/Maintainer (AN/TSQ-73 ADA CCS OP/Maint) . 10-87, page 272

(Reserve Components), CMF 14 « 10-59age 261 27E—Land Combat Electronic Missile System Repairer, CMF 35
14M—Man Portable Air Defense System Crewmember « 10-88, page 272

(MANPADS Crmbr) (Reserve Components), CMF 14 « 10-59.2, >7F_vULCAN Repairer, CMF 35 « 10-8%age 272

page 261 _ 27G—CHAPARRAL and REDEYE Repairer (CHAPARRAL/
14R—Bradley Linebacker Crewmember, CMF 14 (Closed to REDEYE Rep), CMF 35 « 10-9(yage 272

women - see chapter 13) « 10-Gfage 262 27H—HAWK Field Maintenance Equipment and Firing Repairer
14S—AVENGER Crewmember, CMF 14 (Closed to women - see (HAWK FME/FS Rep), CMF 35 « 10-9lpage 273

chapter 13) ¢ 10-61page 262 27K—HAWK Fire Control and Continuous Wave Radar Repairer

14T—PATRIOT Launching Station Enhanced Operator/Maintainer (HAWK FC/CW Rep), CMF 35 « 10-92page 273

(PATRIOT LS Enh Opr/Maint), CMF 14 « 10-61.page 263 27M—Multiple Launch Rocket System (MLRS) Repairer (MLRS
147Z—Air Defense Artillery Senior Sergeant (ADA Senior Sgt), Rep), CMF 35 « 10-93page 274

CMF 14 - 10-61.2page 263 27T—AVENGER System Repairer (AVENGER Sys Rep), CMF
16P—CHAPARRAL Crewmember (CHAPARRAL Crmbr), CMF 35 « 10-94,page 274
14 (Closed to women - see chapter 13)  106®je 263 27X—PATRIOT System Repairer (PATRIOT Sys Rep), CMF 35
16R—VULCAN Crewmember (VULCAN Crmbr), CMF 14 » 10-95, page 275
» 10-63, page 264 27Z—Missile Systems Maintenance Chief (Msl Sys Mnt Ch), CMF
16S—Man Portable Air Defense System Crewmember 35 « 10-96,page 275
(MANPADS(Crmbr)) (Reserve Components), CMF 14 (Closed 31C—Radio Operator - Maintainer (Rdo Opr-Mnt), CMF 31
to women - see chapter 13). « 10-rhge 264 » 1097, page 276
16T—PATRIOT Missile Crewmember (PATRIOT Msl Crmbr), 31F—Network Switching Systems Operator-Maintainer (Net Sw
CMF 14 « 10-65,page 264 Sys Opr-Mnt), CMF 31 « 10-98age 276
16Z—Air Defense Artillery (ADA) Senior Sergeant (ADA Senior 31L—Cable Systems Installer—Maintainer (Cable Sys Inst-Mnt),
Sgt) CMF 14 « 10-66page 264 CMF 31 « 10-99,page 277
18B—Special Forces Weapons Sergeant (SF Wpns Sgt), CMF 1831P—Microwave Systems Operator-Maintainer (MW Sys Opr-
(Closed to women - see chapter 13) « 10-pdge 264 Maint), CMF 31 « 10-100page 277
18C—Special Forces Engineer Sergeant (SF Engr Sgt), CMF 1831R—Multichannel Transmission Systems Operator-Maintainer
(Closed to women - see chapter 13) « 10-68ge 264 (Mchan Xmsn Sys Op-Mnt), CMF 31 « 10-10gage 278
18D—Special Forces Medical Sergeant, (SF Med Sgt), CMF 18 31S—Satellite Communication Systems Operator-Maintainer
(Closed to women - see chapter 13) « 10-468ge 265 (SATCOM Sys Op-Mnt), CMF 31 « 10-10Dage 278
18E—Special Forces Communications Sergeant (SF Comm Sgt)31T—Satellite/Microwave Systems Chief (SatMw Sys Ch), CMF
CMF 18 (Closed to women - see chapter 13) « 10p30e 265 31 + 10-103,page 279

18F—Special Forces Assistant Operations and Intelligence SergeanglU—Signal Support Systems Specialist (Sig Spt Sys Spc) CMF

(SF Asst Ops/intel Sgt), CMF 18 (Closed to women - see 31 * 10-104,page 279 , _
chapter 13) » 10-71page 266 31W—Telecommunications Operations Chief (Telecom Opns

Chief), CMF 31 « 10-105page 280
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31Z—Senior Signal Sergeant (Sr Sig Sgt), CMF 31 « 10-106,
page 280

33R—Electronic Warfare/Intercept Aviation Systems Repairer
(EW/l Avn Sys Rep), CMF 33 « 10-10page 281

33T—Electronic Warfare/Intercept Tactical Systems Repairer (EW/

| Tac Sys Rep), CMF 33 « 10-108age 281

33W—Electronic Warfare/Intercept (EW/I) Systems Repairer (EW/
| Sys Rpr), CMF 33 « 10-108.Jpage 281

33Y—Strategic Systems Repair (Strat Sys Rep), CMF 33
¢ 10-109, page 281

33Z—Electronic Warfare/Intercept Systems Maintenance
Supervisor (EW/I Sys Maint Supv), CMF 33 « 10-110,
page 281

45N—M60A1/A3 Tank Turret Mechanic (M60A1/A3 Turret Mech)
(Reserve Components), CMF 63 (Closed to women - see chapter
13) « 10-135,page 293

45T—DBradley Fighting Vehicle System Turret Mechanic (BFVS
Turret Mech), CMF 63 (Closed to women—see chapter 13)
¢ 10-136,page 293

46Q—Journalist, CMF 46 « 10-13page 294

46R—Broadcast Journalist, CMF 46 « 10-13@&ge 294

46Z—Public Affairs Chief, CMF 46 « 10-13%age 294

51B—Carpentry and Masonry Specialist (Carpentry & Masonry
Sp), CMF 51 « 10-140page 295

51H—Construction Engineering Supervisor (Const Engr Supv),
CMF 51 « 10-141,page 295

35B—Land Combat Support System (LCSS) Test Specialist (LCSS51K—Plumber, CMF 51 « 10-14Z%age 295

Test Spc), CMF 35 « 10-11hage 281

35C—Surveillance Radar Repairer (Surv Rdr Rep), CMF 35
* 10-112,page 282

35D—Air Traffic Control Equipment Repairer (ATC Equip Rep),
CMF 35 « 10-112.1page 282

35E—Radio and Communications Security (COMSEC) Repairer
(Radio/COMSEC Rep), CMF 35 « 10-11Bage 283

35F—Special Electronic Devices Repairer (Sp Elect Devices Rep),

CMF 35 « 10-114page 283

35H—Test, Measurement, and Diagnostic Equipment (TMDE)
Maintenance Support Specialist (TMDE Maint Spt Sp), CMF 35
¢ 10-115, page 284

35J—Telecommunication Terminal Device Repairer (Telecom Tml
Dvc Rep), CMF 35 « 10-116page 284

35L—Avionic Communications Equipment Repairer (Avionic
Comm Eq Rep), CMF 35 « 10-116.fhage 285

35M—Radar Repairer (Radar Rep), CMF 35 « 10-1dage 285

35N—Wire Systems Equipment Repairer (Wire Sys Equip Rep),
CMF 35 « 10-118ppage 286

35Q—Avionic Flight Systems Repairer (Avionic FIt Sys Rep),
CMF 35 « 10-118.1page 286

35R—Avionic Radar Repairer (Avionic Radar Rep), CMF 35
¢ 10-118.2,page 287

35W—Electronic Maintenance Chief (Elect Maint Chief), CMF 35
¢ 10-119,page 288

35Y—Integrated Family of Test Equipment (IFTE) Operator and
Maintainer (IFTE Opr/Maint), CMF 35 « 10-12@age 288

35Z—Senior Electronic Maintenance Chief (Sr Elect Maint Ch),
CMF 35 « 10-121page 289

37F—Psychological Operations Specialist, (PSYOP Specialist),
CMF 37 « 10-122page 289

38A—Civil Affairs Specialist (Reserve Components) (CA
Specialist), CMF 38 « 10-12%age 289

39B—Automatic Test Equipment Operator and Maintainer (ATE
Opr/Maint), CMF 35 « 10-124page 290

42E—Optical Laboratory Specialist (Optical Lab Sp), CMF 91
e 10-125,page 290

43E—Parachute Rigger, CMF 92 « 10-13f&ge 291

43M—Fabric Repair Specialist (Fabric Repair Sp), CMF 92
e 10-127,page 291

44B—Metal Worker, CMF 63 « 10-12&age 291

44E—Machinist, CMF 63 « 10-12%age 291

45B—Small Arms/Artillery Repairer (Small Arms/Arty Rep), CMF
63 « 10-130,page 292

45D—Self-propelled Field Artillery Turret Mechanic (SP FA
Turret Mech), CMF 63 (Closed to women - see chapter 13)
* 10-131, page 292

45E—M1 ABRAMS Tank Turret Mechanic (M1 Turret Mech),
CMF 63 (Closed to women - see chapter 13) < 10-132,
page 292

45G—Fire Control Repairer (FC Rep), CMF 63 e« 10-133,
page 292

45K—Armament Repairer (Armt Rep), CMF 63 « 10-134,
page 293

vi

51M—Firefighter, CMF 51 « 10-143page 295

51R—Interior Electrician, CMF 51 « 10-144age 296

51T—Technical Engineering Specialist (Tech Engring Sp), CMF
51 « 10-145,page 296

51Z—General Engineering Supervisor (Gen Engr Supv), CMF 51
* 10-146, page 296

52C—Utilities Equipment Repairer (Util Equip Rep), CMF 63
* 10-147,page 297

52D—Power-Generation Equipment Repairer (Pwr Gen Equip Rep)
, CMF 63 ¢ 10-148page 297

52E—Prime Power Production Specialist (Prime Power Pdn Sp),
CMF 51 « 10-149page 297

52F—Turbine Engine Driven Generator Repairer (TEDG Rep),
CMF 63 « 10-150,page 298

52G—Transmission and Distribution Specialist (Reserve
Components) (Trans and Dist Sp), CMF 51 « 10—X&lge 298

52X—Special Purpose Equipment Repairer (Sp Purpose Equip
Rep), CMF 63 « 10-152page 298

54B—Chemical Operations Specialist (Chem Ops Sp), CMF 54
* 10-153,page 298

55B—Ammunition Specialist (Ammo Sp), CMF 55 « 10-154,
page 299

55D—Explosive Ordnance Disposal (EOD) Specialist (EOD Sp),
CMF 55 « 10-155page 299

55Z—Ammunition Supervisor, CMF 55 « 10-15page 300

57E—Laundry and shower Specialist (Laundry and Shower Sp),
CMF 92 « 10-157,page 300

57F—Mortuary Affairs Specialist (Mortuary Affairs Sp), CMF 92
¢ 10-158, page 301

62B—Construction Equipment Repairer (Const Equip Rep), CMF
63 « 10-159,page 301

62E—Heavy Construction Equipment Operator (Hv Const Equip
Op), CMF 51 « 10-160page 301

62F—Crane Operator, CMF 51 « 10-16dage 301

62G—~Quarrying Specialist, CMF 51 « 10-162age 302

62H—Concrete and Asphalt Equipment Operator (Conc & Asphalt
Eq Op), CMF 51 « 10-163page 302

62J—General Construction Equuipment Operator (Gen Const Equip
Op), CMF 51 « 10-164page 302

62N—Construction Equipment Supervisor (Const Equip Supv),
CMF 51 « 10-165ppage 302

63B—Light-Wheel Vehicle Mechanic (Lt WVeh Mech), CMF 63
¢ 10-166, page 303

63D—Self-propelled Field Artillery System Mechanic (SP FA Sys
Mech), CMF 63 (Closed to women—see chap 13) ¢ 10-167,
page 303

63E—M1 ABRAMS Tank System Mechanic (M1 Tank Sys Mech)
, CMF 63 (Closed to women-see chap 13) ¢ 10-16®je 303

63G—Fuel and Electrical Systems Repairer (Fuel & Elec Sys Rep)
, CMF 63 + 10-169page 304

63H—Track Vehicle Repairer (Track Veh Rep), CMF 63
¢ 10-170, page 304

63J—Quartermaster and Chemical Equipment Repairer (QM &
Chem Equip Rep), CMF 63 « 10-17ftage 305
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63N—M60A1/A3 Tank System Mechanic (M60A1/A3 Tank Sys

73C—Finance Specialist, CMF 71 « 10-2(Qfge 324

Mech) (Reserve Components), CMF 63 (Closed to women - see73D—Accounting Specialist, CMF 71 « 10-20Fage 324

chap 13). « 10-172page 305

63S—Heavy-Wheel Vehicle Mechanic (Hvy WVeh Mech), CMF
63 ¢ 10-173,page 305

63T—Bradley Fighting Vehicle System Mechanic (BFVS Mech),
CMF 63 (Closed to women-see chap 13) * 10-IJ¥age 306

63W—Wheel Vehicle Repairer (Wh Veh Rep), CMF 63 « 10-175,
page 306

63Y—Track Vehicle Mechanic (Track Veh Mech), CMF 63
¢ 10-176, page 307

63Z—Mechanical Maintenance Supervisor (Mech Maint Supv),
CMF 63 « 10-177,page 307

67G—Utility Airplane Repairer (Util Airplane Rep) (Reserve
Components), CMF 67 « 10-178age 307

67H—Observation Airplane Repairer (Obsn Airplane Rep), CMF
67 « 10-179,page 308

67N—UH-1 Helicopter Repairer (UH-1 Hel Rep), CMF 67
¢ 10-180, page 308

67R—AH-64 Attack Helicopter Repairer (AH-64 Attack Hel Rep),
CMF 67 « 10-181page 309

67S—OH-58D Helicopter Repairer (OH-58D Helicopter Rep),
CMF 67 « 10-182ppage 310

67T—UH-60 Helicopter Repairer (UH-60 Hel Rep), CMF 67
¢ 10-183,page 311

67U—CH-47 Helicopter Repairer (CH-47 Hel Rep), CMF 67
* 10-184,page 311

73Z—Finance Senior Sergeant (Finance Sr Sgt), CMF 71
¢ 10-208, page 324

74B—Information Systems Operator-Analyst (Info Sys Opr-
Analyst), CMF 74 + 10-209page 325

74C—Telecommunications Operator-Maintainer (Telecom Opr-
Mnt), CMF 74 « 10-210page 325

74G—Telecommunications Computer Operator-Maintainer
(Telecom Cmpt Op-Mnt), CMF 74 « 10-21page 326

74Z—Information Systems Chief (Info Sys Ch), CMF 74
¢ 10-212,page 327

75B—Personnel Administration Specialist (Pers Admin Sp), CMF
71 « 10-213,page 327

75C—Personnel Management Specialist (Pers Mgt Sp), CMF 71
¢ 10-214,page 328

75D—Personnel Records Specialist (Pers Rcds Sp), CMF 71
¢ 10-215, page 328

75E—Personnel Actions Specialist (Pers Acts Sp), CMF 71
¢ 10-216, page 328

75F—Personnel Information System Management Specialist (Pers
Info Sys Mgt Sp), CMF 71 « 10-21page 328

75H—Personnel Services Specialist (Pers Svc Sp), CMF 71
¢ 10-217.1,page 328

75Z—Personnel Sergeant (Pers Sgt), CMF 71 « 10-248e 329

76J—Medical Supply Specialist (Medical Supply Sp), CMF 91
¢ 10-219,page 329

67V—Observation/Scout Helicopter Repairer (Obsn/Scout Hel Rep) 77F—Petroleum Supply Specialist (Petroleum Supply Sp), CMF 77

, CMF 67 + 10-185page 312

67Y-AH-1 Attack Helicopter Repairer (AH-1 Attack Hel Rep),
CMF 67 « 10-186,page 313

67Z—Aircraft Maintenance Senior Sergeant (Acft Maint Sr Sgt),
CMF 67 « 10-187page 314

68B—Aircraft Powerplant Repairer (Acft Powerplant Rep), CMF
67 « 10-188,page 314

68D—Aircraft Powertrain Repairer (Acft Powertrain Rep), CMF 67
¢ 10-189, page 315

68F—Aircraft Electrician (Acft Elec), CMF 67 < 10-190,
page 316

68G—Aircraft Structural Repairer (Acft Structural Rep), CMF 67
¢ 10-191, page 317

68H—Aircraft Pneudraulics Repairer (Acft Pneudraulics Rep),
CMF 67 « 10-192page 317

68J—Aircraft Armament/Missile Systems Repairer (Acft Armt/Msl|
Sys Rep), CMF 67 « 10-193age 318

68K—Aircraft Components Repair Supervisor (Acft Comp Repair
Supv), CMF 67 « 10-194page 319

68L—Avionic Communications Equipment Repairer (Avionic
Comm Eq Rep), CMF 67 « 10-19page 320

68N—Avionic Mechanic (Avionic Mech), CMF 67 < 10-196,
page 320

68P—Avionic Maintenance Supervisor (Avionic Maint Supv),
CMF 67 « 10-197page 320

68Q—Avionic Flight Systems Repairer (Avionic FIt Sys Rep),
CMF 67 « 10-198page 321

68R—Avionic Radar Repairer (Avionic Radar Rep), CMF 67
¢ 10-199, page 321

68X—AH-64 Armament/Electrical Systems Repairer (AH-64 Arm/
Elect Sys Rep), CMF 67 « 10-200age 321

71C—Executive Administrative Assistant (Exec Admin Asst),
CMF 71 « 10-201,page 322

71D—Legal Specialist, CMF 71 « 10-20gage 322

71G—Patient Administration Specialist (Patient Admin Sp), CMF
91 « 10-203,page 322

71L—Administrative Specialist (Admin Sp), CMF 71 « 10-204,
page 323

71M—Chaplain Assistant (Chap Asst), CMF 71 « 10-205,
page 323
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¢ 10-220, page 329

77L—Petroleum Laboratory Specialist (Petroleum Lab Sp), CMF
77 « 10-221,page 329

77TW—Water Treatment Specialist (Water Trmt Sp), CMF 77
¢ 10-222,page 330

79D—Retention NCO (Army National Guard (ARNG) and U.S.
Army Reserve (USAR) (Retn NCO ARNG/USAR), CMF 79
¢ 10-223,page 330

79R—Recruiter (Active Component and USAR), CMF 79
¢ 10-223.1,page 330

79S—Career Counselor (Active Component and USAR), CMF 79
¢ 10-223.2,page 331

79T—Recruiting and Retention NCO (Army National Guard of the
United States) (Rctr and Retn NCO), CMF 79 e« 10-223.3,
page 331

81C—Cartographer, CMF 81 « 10-22dage 331

81L—Lithographer, CMF 81 « 10-224.page 332

81Q—Terrain Analyst, CMF 81 « 10-22page 332

81T—Topographic Analyst, CMF 81 « 10-22page 332

81Z—Topographic Engineering Supervisor (Topo Engr Supv),
CMF 81 « 10-226,page 333

82C—Field Artillery Surveyor (FA Surveyor), CMF 13 « 10-227,
page 333

82D—Topographic Surveyor, CMF 81 « 10-238ge 333

83E—Photo and Layout Specialist (Photo and Layout SP), CMF
81 « 10-229,page 334

83F—Printing and Bindery Specialist (Print and Bind Sp), CMF 81
¢ 10-230, page 334

88H—Cargo Specialist, CMF 88 « 10-23dage 334

88K—Watercraft Operator, CMF 88 ¢ 10-23R2age 334

88L—Watercraft Engineer, CMF 88 « 10-233age 334

88M—Motor Transport Operator (Motor Transport Op), CMF 88
¢ 10-234,page 335

88N—Transportation Management Coordinator (Trans Mgt Coord),
CMF 88 « 10-235page 336

88P—Railway Equipment Repairer (Reserve Components), CMF
88 « 10-236,page 336

88T—Railway Section Repairer (Reserve Components), CMF 88
¢ 10-237,page 337

88U—Railway Operations Crewmember (Reserve Components),
CMF 88 « 10-238ppage 337
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88X—Railway Senior Sergeant (Railway Sr Sgt) (Reserve
Components), CMF 88 « 10-239page 337

88Y—Marine Senior Sergeant (Marine Senior Sgt), CMF 88
¢ 10-240, page 338

97B—Counterintelligence Agent (ClI Agent), CMF 96 « 10-275,
page 356

97E—Interrogator, CMF 96 « 10-27@age 357

97G—Multidiscipline Counterintelligence Operator/Analyst (MDCI

88Z—Transportation Senior Sergeant (Transportation Sr Sgt), CMF Analyst), CMF 96 « 10-277page 358

88 « 10-241,page 338
91A—Medical Equipment Repairer (Med Equip Rep), CMF 91
¢ 10-242,page 338
91B—Medical Specialist (Med Sp), CMF 91 « 10-24&ge 338
91C—Practical Nurse (Prac Nurse), CMF 91 - 10-2¢ge 339
91D—Operating Room Specialist, CMF 91 « 10-2#¢age 339
91E—Dental Specialist (Dental Spc) CMF 91 « 10-2dége 340
91F—Psychiatric Specialist (Psychiatric Sp), CMF 91 « 10-247,
page 340

97L—Translator/Interpreter (Reserve Components), CMF 96
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Chapter 1 female soldier assignment and utilization. A male only identifier

Introduction must be justified.
(5) A copy of the MNS.
Section | d. The OD code will expire when a final MOS action has been
Overview submitted and approved, or 24 months from the date established
unless an extension is requested by the personnel proponent.
1-1. Purpose e. On submission of the Basis of Issue Plan (BOIP) and QQPRI,
This publication provides— the personnel proponent will submit a request for establishment of a

a. Guidance to individuals, commanders, personnel managevk)S (AR 611-1) (to include a copy of the BOIP/QQPRI) to
proponents, and combat and material developers. Additionally it PERSCOM, ATTN: TAPC-PLC. The request for the OD code and
contains information on the classification of individuals by identifi- MOS will also accompany the BOIP/QQPRI through the appropriate
ers and classification of positions (duty position title, identifier(s) staffing procedures.
and grade in requirements and authorization documents). This publi- f. The MOS should be established as soon as possible but no later
cation implements the policy contained in AR 611-1. than 30 months prior to the first unit equipped date, to allow for

b. Authorized branches, functional areas (FA), area of concentra-proper documentation. Once approved, the process is completed and
tion (AOC), skill identifiers (SI) and guidance on the use of these the OD code will be converted to the approved MOS in the Person-
codes in the classification of officer positions and personnel. nel Occupational Specialty Code—edit (POSC-Edit) file and pub-

c. Authorized branches, AOC, military occupational specialties lished in Part Il of the document.

(MOSs), special qualification identifiers (SQIs), additional skill L . , .
identifiers (ASIs), and guidance on the use of these codes in thel—6- Establishing project development identifier (PDI) and
classification of warrant officer positions and personnel. identifying personnel

. Authoized career management fielcs (ChP), MOSs, SQis, %, FEJUESIG perons o sgenaene f e folowng persens,
ASIs and guidance on the use of these codes in the classification o 9 d : P

enlisted positions and personnel r agencies also normally request assignment of a PDI and Project
) Development skill identifier (PDSI) to to a soldier. Request for a
new PDI will be coordinated with other affected agencies before
dhey are submitted to PERSCOM.
(1) Project manager.
(2) U.S. Army Training and Doctrine Command (TRADOC) sys-

1-2. References
Required and related publications and prescribed and reference
forms are listed in appendix A.

1-3. Explanation of abbreviations and terms tem manager. _ o
Abbreviations and special terms used in this regulation are listed in (3) Commandant of the TRADOC school responsible for training
the g|ossary_ on a prOJeCt or System.- )
(4) U.S. Army Operational Test and Evaluation Command.
1-4. Statutory authority (5) U.S. Army Intelligence and Security Command.
Titles 10 (Armed Forces) and 32 (National Guard) of the United ~ (6) Commander of the organization or test director testing the
States Code are the statutory authority for this publication. item of equipment or system. This may be a unit of any major
command (MACOM).
Section I b. Restriction on identifiersThe following restrictions apply to
Proposals for Military Occupational Classification all PDI and PDSI: . . o
Structure (MOCS) (1) Identifiers will not be included in Tables of Organization and
Equipment (TOE) or The Army Authorization Documents System-
1-5. Establishment of organizational documentation (OD) Reldesign (TAADS-R). These codes are for personnel identification
codes only.

a. The purpose of the OD code is to support the acquisition of a (2) Identifiers will not be used in requisitioning, unless approve
non-developmental item (NDI) per AR 71-32. It is used to create by Cdr, PERSCOM, ATTN: TAPC- (OPMD/EPMD, as appropri-
documents, develop training tasks and strategy, determine the propete). If approved for requisitioning, PDI will be part of the special
grade structure and duty position titles, and identify the necessaryinstruction trailer card (SITC) of a requisition. Use of SITC is
bill payers. prescribed in AR 614-200, appendix C.

b. The need for a new identifier (OD code) is determined during (3) PDI and PDSI will not be reported through the Standard
development of the Mission Need Statement (MNS). The MNS is Installation/Division Personnel System (SIDPERS).
approved at milestone zero (MSO). Since the MSO occurs prior to  (4) PDI and PDSI will not be shown on the DA Form 2 (Person-
the initiation and development of the Basis of Issue Plan Feeder€l Qualification Record—Part I.) However, they will be entered in
Data (BOIPFD) and Qualitative and Quantitative Personnel Require-Pencil on Part I, DA Form 2-1. Additionally, DA Form 5178-R
ments Information (QQPRI), the required information for a MOCs (Project Development Identifier (PDI) and Project Development
proposal is not readily available. Skill Identifier (PDSI)) will be included in the enlisted field person-

c. On approval of the MNS, the personnel proponent will submit nel record. This ensures proper inprocessing of PDI-designated sol-

a request to Commander, U.S. Total Army Personnel Commanddi€rs: A copy of DA Form 5178-R is located at the back of this
(PERSCOM), ATTN: TApb_pLC to establish an OD code. The pamphlet for local reproduction. This form is also available in elec-
request will include— tronic media.

: - .. (5) PDI and PDSI will not be used to replace the Office of the
. (1) A.b”ef statement on the ba5|_s an(_j nature of the propos_al WlthDeputy Chief of Staff for Personnel (ODCSPER) specialty/MOS
justification for establishing a new identifier, and an explanation of

why an existing MOS cannot be used. decision process as part of the normal QQPRI program.

. c. Requesting a new PDI and PD®equest to establish a new
.(2). A double-spaced draft of the proposal and a 3 1/2. inch floppy PDI and/or PDSI will contain the information listed below. This
disk in one of the most commonly used word processing software

. . information will be prepared in the format shown in figure 1-1.
fcc:)lrlr)n?ts or American Standard Code Information Interchange (AS- (1) PDI and PDSIptitIF:esAn unclassified title must be given. If
ormat.

. . the official title is classified, give a short unclassified title. If an
_ (3) A statement that the new MOS will or will not be a space acronym is used for a project or system title, it must be defined.
imbalanced military occupational specialty (SIMOS) based on proj- (2) Estimated number of soldiers to be identified by the RBt.

ected fielding of equipment. . ) this information by the number of officers, warrant officers and
(4) A statement that the identifier will or will not be available for  enjisted personnel.
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(3) Required project development skill identifielsach PDSI became qualified for assignment of PDI and PDSI. PERSCOM wiill
must be clearly different from others. Include a short justification return rosters rejected by the master files if an error cannot be
for requesting each separate PDSI. A PDI must have at least ongorrected. On notification of the PDI in the master file, requesting
PDSI. agencies will complete DA Form 5178-R.

(4) Criteria. Criteria for assignment of the PDI and PDSI.

(5) Authorized activitiesList of activities authorized to request 1-8. PDSI construction

assignment of PDI and PDSI to soldiers. _ a. PDSI are formed by adding a letter at the end of a PDI. This
(6) Restrictions.Restrictions on assignment to soldiers, such as |gtter identifies the type of knowledge or skill a person had ac-

only selected MOS, ASIs or grade. : " )y . L
- . quired. Letters 'A’ through 'H’ have a uniform description and may
(7) Date. Estimated date when a PDI will no longer be needed. be used with any PDI. Letter 'J’" will be used if the description for

1-7. Processing requests for PDI/PDSI and assignment of A through H is not adequate. o

identifiers b. Uniform descriptions for ‘A’ through 'J" are described in table
a. The requesting agency will send the request for identifiers to 1-1. PDSI code | will not be utilized.

PERSCOM, ATTN: TAPC-PLC-C.

b. PERSCOM will review the request. 1-9. Termination and deletion of PDI and PDSI
(1) If the request is approved, a PDI and PDSI will be assigned a. When a PDI is no longer needed for identification of person-
and notification will be sent to the affected activities. nel, PERSCOM will delete the PDI from the personnel files.

(2) If the request is not approved, the request will be returned pPERSCOM will notify the field of such deletions.

giving the reason for disapproval. , . b. Responsible agencies will recommend termination of the PDI
c. On approval, authorized agencies will submit requests for as-,,4 pps| to Cdr. PERSCOM. ATTN: TAPC-PLC-C
signment of PDI to soldiers. Commanders of units or test directors c. When termin,ated a PDI ’and PbSI will be deléted from an

designated to test an item will identify soldiers involved in testing. . . )
The requesting agency may also include names of soldiers to béndlwduals records._ ) o )
assigned PDI and PDSI. d. Requests for withdrawal of a PDI identification will be sent to
d. Requests for assignment of PDI and PDSI to soldiers will be the proper career branch.
sent to PERSCOM, ATTN: TAPC- (OPMD/EPMD, as appropriate) €. Each PDI will be reviewed biennially by CG, PERSCOM,
(see figure 1-3). The PDI assignment date is when the soldiersATTN: TAPC-PLC-C, for compliance with the specific policies,
criteria and guidance used for establishing the identifier.

Table 1-1

PDSI Construction

Letter Title Uniform description

A Research & development Identifies soldiers involved in the initial research or design of the system, including con-

cept development, system design and development of a prototype.

B School trained on the system by TRADOC Identifies soldiers who have received formal instructions, normally by the TRADOC
service school or similar activity. school that has responsibility for training soldiers to the system.
a. When used with MOS or SSI that normally identifies soldiers trained in system opera-
tion.

b. When used with MOS or SSI that normally identifies a level of maintenance, this PDSI
identifies soldiers trained in an equivalent level of maintenance.

C Contractor trained Identifies soldiers who have received formal training from the civilian contracting agency
developing the system for the Army.
a. When used with MOS or SSI that normally identifies an operator, this PDSI identifies
soldiers trained in system operation.
b. When used with MOS or SSI that normally identifies a level of maintenance this PDSI
identifies soldiers trained.

D Unit test personnel Identifies personnel assigned to a unit (normally battalion level or lower) designated to
field test the system or item of equipment. Source of training does not matter.
a. When used with MOS or SSI that normally identifies an operator, this PDSI further
identifies personnel trained in the system.
b. When used with MOS or SSI that normally identifies a level of maintenance, this PDSI
identifies performance of that particular level of maintenance. This PDSI will only be as-
signed to personnel actually involved with the operation, maintenance or application of
the system (such as battalion tactical use in the field test). It will not be awarded to non-
essential personnel such as cooks or clerks.

E Staff planner Identifies personnel development of the doctrinal application of the system or project.

F Project Manager (PM)/TRADOC System Identifies personnel assigned to the immediate staff of the PM or TSM.
Manager (TSM) staff

G Test & evaluator staff Identifies personnel involved in the evaluation or testing of the system but not assigned
to the test unit.

H Development tester/Operational tester Identifies personnel who have a limited knowledge of the system and are needed to pro-
support staff vide support to the test unit, evaluator, or other individual or activity. These personnel
play a limited role in the system and are not necessarily fully qualified in system opera-

tion or maintenance.
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Table 1-1
PDSI Construction—Continued

Letter Title Uniform description

J Other Identifies personnel who are qualified on or have knowledge of a system through means
not covered by PDSI codes A through H above.

DEPARTMENT OF THE ARMY
U.S. ARMY AIR DEFENSE ARTILLERY SCHOOL
FORTBLISS, TX

ATSA-XXXX (Date)

MEMORANDUM FOR Commander, U.S. Total Army Personnel Command,
ATTN: TAPC-PLC-C, 200 Stovall Street,
Alexandria, VA 22332-0406

SUBJECT: Request for Establishment of Project Development Identifier

1. Request establishment of a PDI for the following system. Data is given as required under
provisions of DA Pam 611-XX.
a. Title: ROLAND Missile
b. Estimated number of personnel to be identified:
(1) Officer: 50
(2) Warrant officer: 20
(3) Enlisted personnel: 125
c. Project development skill identifier required:
(1) PDSI for personnel trained by USAADS in operation of the ROLAND Missile.
(2) PDsSI for personnel trained in maintenance of the XYZpower generator.  The contrac-
tor does not provide this training; itis provided by the ABC Generator Company.
d. Criteria for award of PDIl and PDSI: Completion of training as shown in c above.
e. Activities authorized to submit requests for award: USAADS only.
f. Restrictions to award: Only for enlisted personnel with an MOS in CMF 14.
g. Estimated termination date: March, 1999.

2.POCis (name of POC), DSN (phone number).
FOR THE COMMANDER:
JOHN JONES

COL,AD
ROLAND TSM

Figure 1-1. Format for requesting a new PDI
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ROSTER OF PERSONNEL

PDI: TITLE OF PDLI:

PDSI: TITLE OF PDSI:
SM-PAY SSI/IMOS-WO/

NAME-IND SSN GRADE PMOS-ENLD PDI-ASG-DATE

(This roster will be sent by transmittal letter to Commander, PERSCOM (TAPC-OPMD/EPMD,
as appropriate.)

Figure 1-2. Format for roster requesting assignment of a PDI and PDSI to individuals

Chapter 2 (c) See AR 570-1 for procedures to determine operational flying

Officer Classification System and nonoperational aviation position requirements.

Section | 2-3. Position classification guidance

Procedural guidance a. Use immaterial coding to the maximum extent possible when a
specific branch is not required.

2-1. Concept b. Use Branch coding whenever the expertise of a specific branch

The following chapters in this part provide the procedural guidanceis required.
for the classification of officer personnel and positions. This part ¢. Use FA coding when the expertise of the specific FA is
consists of a complete compilation of authorized classification iden- required.
tifiers for officer personnel and standards for grading officer posi- d. Dual coded positions (i.e., branch/FA or FA/branch) should be
tions in authorization documents. No other classifications will be kept to a minimum and used only when a position requires a combi-
used for officers in authorization documents or strength reporting nation of expertise.
requirements.
2-4. Composition and organization of branch, FA, and

2-2. Position classification structure AOC

a. Positions that are not related to a specific branch or FA but The specifications for branches and FAs are as follows:
require experience in combat arms, logistics or personnel will be a. Branch/FA code and titleA two-digit numerical designation

coded as foIIo_ws: _ _ ) - and descriptive title that identifies the branch/FA.
_ (1) Branch |m_mater|al (01A)Code used to identify positions b. Branch/FA proponenfThe designated proponent assigned pri-
filled by any officer. mary responsibility for establishing of qualification criteria and ca-

(2) Combat arms immaterial (02A)Jsed to identify positions  reer development patterns within their specific occupational career
where there is a requirement for an officer to have experience in ondield.
of the combat arms branches. ¢. Branch/FA descriptionA short paragraph that indicates briefly
(3) Personnel immaterial (04A)Jsed to identify positions where  the scope and distinguishing characteristics of the branch/FA.
there is a requirement for an officer to have experience in the d. Branch/FA qualificationDA Pam 600-3 lists qualifications for

personnel area but not necessarily an AG officer. entry and promotion in all branches and FA.
b. Positions requiring aviators as operational or nonoperational e. AOC code and titleA three-character alpha numeric code
flying positions will be documented as follows: identifies branch/FA and the associated areas of expertise followed
(1) Operational flying positionsOperational flying positions will by a descriptive title.

normally be identified in the primary position of the position code; f. AOC description of dutie®\ general statement explaining the
(Branch 15 or AOC 67J) plus the appropriate aircraft skill in the duties of the positions within this AOC. This statement describes
skill column. In conformance with Material Acquisition Manage- some representative tasks. This statement also includes an indication
ment (MAM) (4Z) Program, coding requirements for operational of skills, knowledge required, equipment used, and other pertinent
flying positions, the Aviation AOC will be placed in the secondary occupational information.
position requirement. If there is more than one aircraft skill, this g. Special qualificationsA statement of skills, knowledge, edu-
will be indicated by a trailer card to accompany requisitions for cation, training, experience and security requirements not explicitly
personnel fill. defined in detail by the description of duties. DA Pam 600-3 con-
(2) Nonoperational aviation positions. tains detailed description of officer career progression training, edu-
(a) Identifies aviation positions requiring aviation expertise, but cation options and requirements. Security investigation or clearance
no flying, with the appropriate Branch 15 AOCs and AOC 67J. Skill requirements that apply only to designated activities or duty posi-
identifier G7 follows the position requirement. tions are not included. These requirements are outlined in AR 380-
(b) Nonoperational aviation positions coded S| G7, which require 67 and other regulations governing assignment to special activities
qualifications in a specific aircraft, will have the appropriate aircraft and programs.
skill indicated. Except MAM Program positions, the Sl 4Z must be  h. Special grading of position®esignate those positions within
shown. Additional skills will be included in a trailer card to accom- the AOC that require special grading exception and cannot be
pany requisitions for personnel fill. graded under the standards in chapter 5.
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i. Unique duty positionsExamples of duty positions appropriate c. Chapter 4 describes skills that may be used to identify addi-
and unique for the AOC. These positions are intended only as ational qualifications of AMEDD officers. The proficiency designator
guide in selecting descriptive titles. Also included are authorization in table proficiency designator in table 4-2, will be used to designate
documents and cover only the more generally used duty positiondegree of proficiency in a particular AOC.
titles. They should not be considered complete or applicable to all d. AOCs will normally be designated for an individual AMEDD
authorization documents. However, follow the duty positions titles officer in the form of a 3-position code. However, the proficiency
to the maximum extent possible when documenting positi@esignator in table 4-2 may be designated in conjunction with the
requirements. AOC to form a 5-position code. This designator indicates the offi-

. L . . cer's degree of proficiency in that particular AOC.
2-5. Composition and organization of skill specifications

The specifications for skills are as follows: 2-11. Procedures for classification
a. Sl and title.A two-character numeric/alpha code description 5 |njtial classification. The Surgeon General will accomplish
and descriptive title that identifies the skill. initial classification of all AMEDD officers. The AOC for officers

“b. Skill description.A descriptive summary of the scope and \yhose first active duty assignment is preceded by attendance at the
distinguishing characteristic of the skill, made up of the following AMEDD Officer Basic Course (OBC) at the Army Medical Depart-

subparagraphs: N o ment Center and School (AMEDDCS) will be furnished to the
(1) Description of positionsA short paragraph that identifies the  commandant, AMEDDCS. AMEDDCS Commandant will direct
scope and specific duties of the skill. that the AOC classification be submitted as a SIDPERS transaction,

(2) Qualification for award.A description of required education, ynder AR 600-8-104 before the officer's departure from school.
training or other special qualifications an officer must meet for the | Change in classificatiorChanges subsequent to initial classifi-
skill. o . » cation will be accomplished based on a continuing evaluation of

(3) RestrictionsA listing of any specific branch/FA and/or AOC  gemonstrated professional competence. Specific reference is made
or other appllcab_le_restrlctlons with which the s_,klll may or may not {5 yalidation of current state license to practice nursing.
be used. If restrictions are not shown, the skill may be used with 1y \when an officer is considered qualified for classification with
any AOC. . . . a secondary or additional AOC or skill, or when a change in pri-

c. Skill proponentThe designated proponent assigned primary mar AOC is considered appropriate, commanders will submit rec-
responsibility for establishing of qualifications criteria. ommendations for changes in classification to Commander,
PERSCOM, ATTN: TAPC-OPH (appropriate career branch) for ac-
tive army officers, or Commander, ARPERCOM, ATTN: DARP-
OP-O (AMEDD), 9700 Page Avenue, St. Louis, MO 63132-5260,
for USAR officers. The criteria contained in table 4-2 and in the
AOC specifications will serve as a guide for submission of recom-
mendations for AOC changes. A duty position occupied does not in
itself require or justify a change in (P), (S), or (T) AOC
2-7. General classification.

This section provides the classification of officers on active duty or  (2) An annual review and evaluation of the classification of each
active duty for training (ADT) for more than 90 days. Army Medi- Army Nurse Corps (ANC) officer will be made by the appropriate
cal Department (AMEDD) officers, chaplains, and Judge Advocate commander per the schedule shown in table 2-1. Recommendations

2-6. Changes to the officer classification system
Recommendations to the officer classification system for additions,
revisions or deletions should be submitted as provided in AR 611-1.

Section |l
Classification of Active Duty Officers

General Corps (JAGC) officers are an exception. resulting from this review will be forwarded to Commander,
PERSCOM, ATTN: TAPC-OPH-AN, no later than the 15th day of

2-8. Designation of branches, FA, AOC, skills and the month following the review quarter.

language identifiers (3) On receipt of notification of specialty board certification of a

The Director of Officer Personnel Management (OPMD)medical Corps (MC), Dental Corps (DC), or Veterinary Corps (VC)
PERSCOM, will designate branches, FA, AOC, skills (PERSCOM officer by an American Specialty Board or by the Federal Services
controlled skills) and language identifiers. This is based on the Board of General Dentistry, a request for classification with a “9B”
Army’s needs and each officer’s qualifications and desires. DA Pamproficiency designator must be sent through command channels.
600-3 lists branch/FA qualification criteria. All officers will be com-  Egqrward request to Commander, PERSCOM, ATTN: TAPC-OPH
mis_sioned in one of the basic branches of the Army (AR 600-_3). (appropriate career branch), or to Commander, ARPERCOM,
Officers may be branch transferred to meet changing Army require-ATTN: DARP-OP-O (AMEDD), as appropriate. The classification
ments at higher grade levels. request must include appropriate documentation of the board
certification.

(&) On receipt of notification of certification of a MC, DC, and
VC officer by their respective national organization specialty
boards, AMEDD commanders are authorized to classify their as-
signed officers with the “9B” proficiency designator. Natification of
classification with a copy of the certification will be sent to Com-
mander, PERSCOM, ATTN: TAPC-OPH (appropriate career

a. AMEDD officers will be classified with no more than three (AMEDD), as appropriate.
AOCs. The designation (P) for primary, (S) for secondary, and (T) (b) Commanders of AMEDD facilities approved to conduct med-
for tertiary will be used to indicate relative priority of the AOC ical residency and/or dental residency and fellowship training are
classification. AMEDD officers may be classified with only those authorized to classify with the “9C” proficiency designator. The
AMEDD AOC contained in chapter 3; however, they may serve in proficiency designator for medical and dental officers is awarded on
duty AOC as prescribed by The Surgeon General (TSG). completion of formal training meeting the American Specialty

b. Chapter 3 defines the basic criteria for award of AMEDD Board or the Federal Services Board of General Dentistry require-
AOC. Because of the need to evaluate professional qualificationsments in a specialty field.
and experience, only the classification authorities defined in AR (c) Commanders of AMEDD facilities approved to conduct medi-
611-1 may award an AMEDD AOC. This authority also redesig- cal and/or dental residency (to include Advanced Education in Gen-
nates an AMEDD AOC as (P), (S), or (T). eral Dentistry (AEGD), 1 year) and fellowship training are

Section Il
Classification of AMEDD Officers

2-9. General

This section provides for the classification of AMEDD officers on
active Army or those serving in the Army Reserve.
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authorized to classify with the “9D” proficiency designator to medi- AOC classification but do not meet the criteria for classification in
cal and dental officers who complete 1 year of formal training in a another ANC AOC described in this publication will be classified as
professional field. Clinical Nurse.

(d) Commander of AMEDD facilities approved to conduct gradu-  (3) Instructors. Skill identifier 5K used in conjunction with a
ate medical/dental education programs including fellowship training clinical nurse AOC will indicate a minimum of 1 year in military
are authorized to award proficiency designator “O9E” to an officer in nursing practice, a minimum of a baccalaureate degree in nursing
a medical/dental intern or a dental resident education program. Theand qualification for assignment as a full-time instructor in nursing
officer will be awarded the AOC specialty in which he is training to at an Army service school or other organized training facility.
include proficiency designator “9E” . (4) Medical Research, Development, Test, and Evaluation

(e) Recommendations for change in AOC/skill classification will (RDT&E). Skill identifier 8Z used in conjunction with the clinical
be forwarded by letter to Commander, PERSCOM, ATTN: TAPC- nurse AOCs will indicate a minimum of 1 year in military nursing
OPH- (appropriate career branch), or Commander, ARPERCOM, practice, a doctoral degree, and qualifications for assignment as full-
ATTN: DARP-OP-O (AMEDD), as appropriate. Each recommenda- time principal investigator at an Army research unit. In certain
tion will cite specific reasons for the change to include an appraisalinstances, the doctoral degree can be waived when the officer has
of the officer's qualifications in relation to the applicable portion of completed a creditable research project and holds a minimum of a
table 4-2 and/or chapter 3. Direct correspondence is authorized bemaster's degree in nursing. Officers who now possess Sl 8Z as a
tween AMEDD commanders and the Commander, PERSCOM, orresult of having completed the 10 month course in Military Nursing
between AMEDD commanders and the AMEDD Personnel Man- Practice and Research are authorized to retain this skill.

agement Office at ARPERCOM. (5) Skill. The skill designator provides a means whereby officers
who have had education and experience in certain subspecialties and
2-12. Criteria for classification of certain AMEDD officers extended roles of nursing can be identified at headquarters level, as

a. Medical Corps.Operational Medicine is coded in AOC 60A well as providing utilization guidance to local commanders. The
and is only used as a duty AOC to identify positions of operational skill is not intended to limit utilization of an officer to a sub-
medicine. It is used to designate certain positions at command andpecialty within an AOC. An ANC officer must be as broadly
staff level in which medical officers may perform a variety of trained and as widely qualified as possible in order to ensure maxi-
planning and supervisory functions pertaining to the delivery of mum flexibility in assignment and utilization. The skill should assist
health services, in addition to duties in their primary clinical AOC. supervisors in planning work experiences that provide for growth

b. Dental Corps. and development of the nurse officers. These work experiences

(1) General Dentist. AOC 63A indicates that an officer must should broaden, rather than restrict, future utilization of the ANC
perform the duties a general practitioner of dentistry performs. How- officer. When a skill is applicable to more than one AOC, the
ever, the officer has not received specialty training in one of the qualifying experience must be appropriate to the basic AOC in order
fields recognized as a primary AOC. Dental officers holding AOC to describe that AOC.
63A are authorized award of S| 9D per table 4-2 only when they €. Medical Service Corps (MSC).
have completed the program of Advanced Education in General (1) Health Services AdministratioThis is the entry level MFA
Dentistry. for association with AOC 67A. It identifies officers who do not

(2) Executive DentisDfficers with primary classification in possess specific qualifications per table 3-1.

Branch 63 will retain that classification when assigned to duty in (2) Aeromedical Evacuation OfficeMSC officers who are on
AOC 63R on satisfactory completion of such duty, as determined byflight status and receiving flight pay per the Aviation Career Incen-

the Chief, Army Dental Corps. AOC 63R may be awarded as ative Pay (ACIP) Act of 1974 will be classified with primary AOC
secondary AOC. 67J. When entitiement to ACIP ceases upon completion of 25 years

c. Veterinary Corps. Active_FederaI Com_missioned_ Serv_ice or on volunta_ry withdrawal
(1) Field Veterinary ServicesThis is the entry level medical ~ from flight status officers holding primary AOC 67J will be reclas-
functional area (MFA). It identifies officers who do not have spe- Sified consistent with their background and experience. In these

cific qualifications per table 3-1. It shows the officer is qualified to cases, AOC 67J will be retained as a secondary AOC.

perform a variety of veterinary general duties. This MFA identifies f- Army Medical Specialist Corps (AMS31).8Z may be

the general veterinary officer who directs, supervises, coordinates@warded to AMSC officers provided they have actively participated

and/or performs the inspection of subsistence. Additionally, the vet-in at least three research or clinical investigation studies and have

erinary officer examines, diagnoses, treats, or prescribes courses diublished at least three research papers in professional journals.

treatment for sick or wounded animals. Veterinarians with this MFA They must also possess a graduate degree in a relevant research

may also participate as research and development investigators. discipline (masters degree with thesis, Master of Physical Therapy
(2) Veterinary CorpsThese professional specialty MFAs identify oM the U.S. Army Baylor Program or a doctoral degree). In

officers who satisfactorily completed their approved graduate train- Certain instances, the degree requirement may be waived when an

ing or have experience in a field directly related to the MFA. These |ndiv[dua[ has demonstrated outstanding research and/or clinical in-
MFAs also identify officers who completed a veterinary preceptor- V€Stigation competence by significantly exceeding all other
ship program approved by TSG. requwelrlnents. c i b ded

(3) Skill. The SIs are awarded for VC officers who have had . 9- A A'.\f.EDD ; orps.AMElDD ol.fllcers., may de a’:\war ed S gz .
further education, training, and/or experience in certain disciplinesIn recognition of personal qualification an emonstrated profi-

of subspecialties. The skills are restricted to certain MFAS/AOCs. A cifi_ncy in an RDT?EdanV“y' (c::ri_tteri_a ffor 'AA’\II\ACSOCﬁin?.rS and AMSC
skill designation is not intended to classify an officer for utilization O''CErS aré speciliec above. Lriteria for AVMSL Oflcers are Speci-
limited to the skill. fied in “Army Medical Specialist Corps” section of Skill Criteria for

d. Army Nurse Corps AMSC Proficiency Designation in Research and Clinical Investiga-
(1) Nurse AdministratorOfficers with a primary classification in tion. Other AMEDD officers may be awarded Sl 82 provided that
a clinical AOC may have the primary AOC changed to Nurse they have a graduate degree in a relevant research discipline, and
Administrator on assignment to such duty. The officer must be have satisfactorily performed duty as a principal investigator or field

determined to be qualified and that the future career of the Oﬁicerresearcher for at least 3 years in a RDT&E activity.
will continue along such duties. The officer must request the AOC
change. In such cases, the former clinical AOC will be designated
as a (S) or (T) AOC.

(2) Clinical Nurse.Officers who have limited or no prior profes- 2_13. General
sional nursing experience and/or who are changing their currentThis section provides for the classification of chaplains in the active

Section IV
Classification of Chaplains
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army or in a Reserve Component (RC). All chaplain AOC codes d. An officer transferred to the Ready Reserve from the Retired
have “56” as the first two digits of the three-character AOC code. Reserve or from an inactive status list to an active status will be
These AOC designations are unique to chaplains and can only belesignated a branch and AOC descriptive of the individual's most

designated or withdrawn by the Chief of Chaplains. significant and most recent military/civilian training and experience.
2-14. Procedures for classification 2-18. Determination of AOC or Sl

a. Initial classification.The Chief of Chaplains will accomplish a. An AOC or SI may be changed under the following
initial classifications of chaplains. conditions:

b. Change in classificatiorChanges in the AOC designation of a (1) The member’s qualifications have significantly increased,
chaplain or the classification with additional AOC in the “56” series qualifying the officer for an AOC of greater value to the Army or
will be based on a continuing evaluation of demonstrated profes-reflecting increased technical knowledge or skill.

sional competence. (2) The officer's proficiency in the AOC or skill has not been
(1) When a chaplain is considered qualified for classification maintained.
with an additional AOC in the “56” series or an additional skill b. If the improvement referred to in a(l) above is based chiefly

description and code, commanders will submit recommendations foron civilian education or occupations (see AR 611-1). If the improve-
changes in AOC or Sl classification to HQDA (DACH-PER)ment is based chiefly on reserve duty training, or military schooling,
WASH DC 20310-2700. The criteria contained in the AOC and Sl the change in the AOC/skill will be requested by the unit com-
specifications will serve as a guide for the submission of recommen-mander or designated representative will make this request.
dations. Recommendations will include comments and recommenda-
tion for approval or disapproval from the command staff chaplain. 2-19. Redesignation of branch/FA or skill _ _

(2) Chaplains may be classified with additional AOC in other & Branches and FAs will be redesignated and skills withdrawn

than the “56” series. for any of the following reasons:
(1) When the individual requests branch transfer and has the
Section V qualifications for such action.
Classification of Judge Advocate General's Corps Officers (2) When the branch or FA is deleted.
(3) When directed by HQDA.
2-15. General (4) When a pilot is indefinitely suspended from flying status, any

This section provides for the classification of Judge Advocate Gen-skill denoting pilot qualifications will be withdrawn immediately. If

eral Corps (JAGC) officers on active duty or in the RC. All JAGC the restriction is subsequently lifted, the withdrawn skill will be

AOC codes have “55” as the first two digits of the three-character reinstated, provided the officer is otherwise qualified.

AOC code. AOC 55 codes are unique to the JAGC and can only be (5) When, as documented in an officer's evaluation report, the

designated or withdrawn by The Judge Advocate General (TJAG).officer is determined to be no longer qualified by the rating officer
in the AOC or SI involved.

2-16. Procedures for classification _ b. An officer who did not qualify in a branch or FA after 3 years
a. Initial classification. The Judge Advocate General will accom- o two annual training (AT) periods (whichever is longer) will be—
plish initial classification of JAGC officers. (1) Reassigned locally to another position within his/her desig-

b. Change in classification. Changes in the AOC code of a JAGC nated branch/FA or to a related branch/FA most suitable to the
officer or the designation of SI will be based on a continuing officer’s training and skills.

evaluation of demonstrated professional competence. Commanders (2) Retained in his/her present assignment when a longer period
WI|! submit recommendations for changes in classification of _JA_GC of training is justified by the technical nature of the assignment or
officers to HQDA (DAJA-PT), WASH DC 20310-2206. The criteria  gtherwise justified by extenuating circumstances.

contained in the AOC and SI specifications will serve as a guide for (3) considered for reassignment within the Command or Army

the submission of recommendations. area or, if no suitable positions are available, to the appropriate
. USAR Control Group per AR 140-10. Final action on non-obligated
Section VI ] officers will be taken at the USAR Command level. Final action on
Classification of Officers of the U.S. Army Reserve not on obligated officers will be taken by the area commander. For Individ-
Active Duty ual Ready Reserve (IRR) officers, appropriate action will be taken

by CG, ARPERCOM.

c. The redesignation of branches and FA will not be published in
written orders; however, the immediate commander will provide
written notification to the officer concerned.

2-16. General
This section provides for the classification of officers of the U.S.
Army Reserve (USAR) not on active duty.

2-17. Procedures for classification .

a. This paragraph describes the procedures for identifying offi- S€ction VIl _— i ,
cers’ qualifications and indicates the appropriate classification au- SPecialty Designation and Classification of Officers in the
thorities. When designating branch, FA, AOC, and skill, trd'my National Guard
qualification requirements prescribed in this section will apply. 220 General

b. Classification upon transfer to USAR .afte’r relgase from active This section provides for the classification of soldiers in the Army
Army or transfer from another RC. The officer’s active army or RC :

c . . National Guard (ARNG).

records will be reviewed to ensure that appropriate branch, FA,
AOC and skills are recorded. Records under review should containy_1 ~ State Adjutant Responsibility

data on the member's occupational and military skills, education, The State Adjutant General of each state and territory is responsible
quality of active duty service, or physical condition. for the overall direction and effectiveness of—

¢. Individuals receiving appointments/commissions under provi- 5. Branch, FA designation, classification, and personnel
sion of AR 135-100 and AR 140-50 for assignment to troop pro- gdministration.
gram unit (TPU) or Individual Mobilization Augmentation (IMA) b. Management, preparation, maintenance, and disposition of the
positions are to be designated a branch, AOC and skill based on thggjification records of assigned officers.
requirements of the position being filled and a review of the offi-
cers’ military/civilian training and experience. These officers will be 2—22. Procedures for classification
reported as “00D” in personnel reporting documents until they satis- a. This paragraph establishes the procedures for identifying an
factorily complete a basic branch officer basic course. officer’'s branch, FA and skill qualification. When awarded for
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ARNG officers, the qualification requirements prescribed in this
pamphlet will apply.

b. Branches, FA and skills when initially designated and awarded
will be entered on officer qualification records and the automated
personnel data systems.

2-25. Reporting codes
The following reporting codes will be used in personnel reporting
documents to reflect the officer's reporting classification.

a. Duties unassigned (00AJhis reporting classification is to be
used for personnel reporting purposes only. It is used to report

c. Branches, FA and skill qualification designator may babsence from present duty assignment of an officer who has not

awarded by the State Adjutant General as follows:
(1) Upon completion of an Army service school, USAR school,

or extension courses that are skill producing as attested by certifi-

cates provided by the appropriate school commandant.

(2) Upon completion of civilian education (see AR 611-1).

(3) When civilian occupation and training warrant such an award
(see AR 611-1).

(4) As a result of the unit commander's recommendation and
evaluation of the officer’s performance of duties, including comple-
tion of annual training (AT), active duty training (ADT), or full-time
training duty. Such evaluation and recommendation will be for-
warded through channels to the State Adjutant General.

(5) When restriction is lifted for a pilot previously suspended for
an indefinite period.

(6) When proficiency has been regained in previously withdrawn

been given a specific principal duty, whether assigned or attached to
unit, or enroute to join a unit.

b. General officer (00B)This reporting classification is to be
used for general officers. It will be used to designate and classify
manning table requirements for all officers in grade of brigadier
general or higher. It will be used in place of the AOC for all general
officers. General officers may have other skills as designated in this
publication for which they are qualified. This classification may be
used to identify officers who have served as general officer and are
now serving in a grade below that of brigadier general.

c. Relieved from duty sick in hospital or quarters (00Q)is
reporting classification is to be used for personnel reporting pur-
poses only. It is used to report nonduty status of an officer, assigned
or attached unassigned to a unit, who has been relieved of duty
while sick in hospitalized or nonhospitalized status, either on or off

branches, FA and skills as attested to by rating chain officers on thePOSt.

evaluation report.
(7) Reclassification of AMEDD officers will be accomplished at

the state level using the professional criteria contained within sec-

tion lll. Reclassification boards will consist of appropriate ARNG
AMEDD representation.

d. Branches, FA and skills may be withdrawn by the State Adju-
tant General when:

(1) The rating chain shows the individual is determined to be no
longer qualified in the branch, FA or skill involved, as documented
in an officer evaluation report.

(2) Directed by Army regulations.

(3) A pilot is indefinitely suspended from flying status. Any skill
denoting pilot qualifications will be withdrawn immediately.

2-23. Failure to qualify for award of AOC or skill
qualification in duty position
When an officer fails to qualify for award of an AOC or skill
qualification upon completion of two AT periods, he will be evalu-
ated for:

a. Reassignment to position for which qualified.

d. Newly commissioned officers awaiting entry on active duty for
OBC attendance (00D)This reporting classification is to be used
for personnel reporting purposes only. It is used for reporting all
newly appointed lieutenants, regardless to source of commission,
who are awaiting entry on active duty to attend a basic branch OBC.

e. Student officer (00E)This classification is to be used for
personnel reporting-purposes only. It is used to report duty status of
an officer who is presently pursuing a course of instruction at a
general or special service school on full time basis.

2-26. Branch Immaterial (01A) (Proponent: CG,
PERSCOM)

a. Description of dutie€ommands or performs staff duties
where no unique education, training or experience through any spe-
cific branch or FA affiliation is required as a prerequisite for suc-
cessful performance at the required grade.

b. Position title examplesSee table 2-2. (Examples shown are
not to be used to restrict assignment of women.)

2-27. Combat Arms Immaterial (02A) (Proponent: CG,
PERSCOM)

b. Retention in the present assignment when a longer period of a. Description of dutiesCommands or performs staff duties that

training is justified by the nature of that assignment.
c. Redesignation of branch or FA if determined that officer can-
not satisfy qualification requirements.

Section VIl
Reporting Classification/Immaterial Codes

2-24. General

require education, training or experience associated with combat
arms (AR 611-1) officers as a group. Successful performance at the
required grade in these positions does not require unique education,
training or experience associated with a specific branch or FA.

b. Position title examplesSee table 2-2. (Examples shown are
not to be used to restrict assignment of women.)

2-28. Personnel Immaterial (04A) (Proponent: CG,

a. These reporting classifications are to be used for personnelPERSCOM)

and/or position reporting purposes only and not for personnel ac-

a. Description of dutiedntegrates at division, community/instal-

counting. The first two digits of the reporting classification (00) is lation and above, the personnel service support functions performed
the control code used to account for those student officers in a nonpy the respective special staff officers and other staff officer. These

operating status. The reporting classifications are also used to furfunctions are personnel system, personnel programs management,
ther define the actual status of an officer and may be used asdministrative systems, morale support and community activities

position codes for general officer documentation purposes rianagement, postal operations, Army bands, public affairs, chap-
TAADS-R. Except general officers, all officers with a reporting lain, legal, health, and finance services, civilian personnel manage-
classification will be further identified by the control codenent, discipline, law and order, and other personnel functions and

(CTCODE) they carried at the time they went into a non-duty status. services.

For example, a student officer (reporting classification 00E) who
possessed CTCODE 31 (Military Police) prior to entering the stu-
dent account would be reported as O0E31.

b. Immaterial codes have been established to identify officer po-
sitions where the job description does not correlate directly with a

b. Special qualificationsMust be FA 41 or an AG officer.
c. Special grading of positionslone.
d. Position title examplesSee table 2-2.

2-29. AMEDD Immaterial (05A) (Proponent: Office of The

specific branch or FA area as described in this section. These codeSurgeon General)

permit more flexibility with force structure and inventory changes,
allowing more accurate coding to fulfill requirements.

a. Description of dutiesPerforms staff duties which requires
education, training or experience associated with AMEDD. Success-
ful performance at the required grade in these positions does not
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require unique education, training or experience with a specific b. Special grading of positiondmmaterial positions within the
AMEDD branch or AMEDD functional area affiliation. AMEDD will be restricted to LTC and COL.
c. Position title examplesSee table 2-2.

Table 2-1

Schedule for Reviewing ANC AOC/Skill

Commanders Will Review Assigned ANC Officers’ AOC/Skill Classification Annually During
USA Medical Command, Regions | and Il MEDDAC January-March

Dwight David Eisenhower Army Medical Center
Walter Reed Army Medical Center

USA Medical Command, Region Il and IV MEDDAC April-June
Brooke Army Medical Center
William Beaumont Army Medical Center

USA Medical Command, Regions V and VI MEDDAC July-September
Fitzsimmons Army Medical Center

Letterman Army Medical Center

Madigan Army Medical Center

HQDA October-December
MACOM other than MEDCOM
Tripler Army Medical Center

Table 2-2
Examples of Positions that should be coded Immaterial
Position (Not all-Inclusive) 01A Branch 02A Combat  04A Personnel 05A AMEDD

Immaterial Arms Immate- Immaterial Immateriall
rial

Deputy Post Commander
Community Commander

Deputy Community Commander
Sub-Community Commander
Installation Coordinator

Chief of Staff

Secretary of the General Staff
Asst Secretary to General Staff
Protocol Officer

Aide de Camp

Equal Opportunity Staff Officer
Alcohol and Drug Control Officer
Organizations Effectiveness Staff
Reenlistment Officer
Headquarters Commandant
Inspector General

Asst Inspector General

Professor of Military Science
Asst Professor of Military Science
ROTC Area Commander

ROTC Opns Officer/Area Rep
USAREC Co/Bn Commanders
USMA Instructors

USMA Tactical Officer/XO
USMA Asst Coaches

USMA Admission Officers

Basic Training Company Commanders
Basic Training Officer
Committee Chief

Readiness Coordinator

Senior Army Advisor

Readiness Group XO

Liaison Officer

Project Officer

Dept/Agency Executive Officer
Military Assistant

Congressional Liaison Officer
Division G1/AG X
Director of Personnel & Community Activities X
Executive Officer (OTSG)

Chief of Staff (CHPPM & AMEDDA&S)

Deputy Commander (CHPPM)

Chief, Clinical Investigation

Chief, Strategic Planning & Marketing

X XXX

XXXXXXXXXXX XXXXXXXXXXXXXXXXXXXXXXXXX
XXX XXX XXX

X X X X X
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Table 2-2
Examples of Positions that should be coded Immaterial—Continued

Position (Not all-Inclusive) 01A Branch 02A Combat  04A Personnel 05A AMEDD
Immaterial Arms Immate- Immaterial Immateriall
rial

Commandant/Dean (AMEDDC&S) X
Chief, Health Services Division (PERSCOM) X
Director, Health Services X
Division (Recruiting Cmd) X
Chief, Operations, Health Services Division X
Detachment Commander, AMEDD (USAREC) X
Chief Surgeon (ARNG Bureau) X
Notes:
1 AMEDD positions not listed may not be converted to IC 05A without prior written approval of the proponent Office of The Surgeon General (OTSG).
Chapter 3 b. Branch qualificationsDA Pam 600-3 lists qualifications for
Specifications for Branches/FA entry and professional development in this branch.
c. Armor, General (12A).
Section | (1) Description of dutiesPerforms in leadership or staff positions
Branches which require skills involving general armor field knowledge.
(2) Special qualificationsMust have appropriate training in both
3-1. Infantry (11) (Proponent: Infantry School) (Closed to tank and reconnaissance weapon systems (employed as combined
women—see AR 611-1, paragraph 4-7.) arms unit) at the Armor School, or equivalent training or experience.

a. Branch descriptionEncompasses positions concerned with the  (3) Special grading of positiond.he Recon Platoon Leader in a
training and tactical employment of Infantry units, Infantry soldiers, Ranger Regiment will be graded CPT.
and combined arms units. Evaluates intelligence, estimates situa- (4) Unique duty positionsNone.
tions, and formulates decisions. Coordinates employment of unit d. Armor (12B).
with other units. Commands attached elements. Directs communica- (1) Description of dutiesPerforms in leadership or staff positions
tions, location and construction of Infantry positions and ground of tank units or tank specific positions at higher headquarters.
obstacles, and camouflaging of positions and equipment. Directs (2) Special qualificationsRequires completion of the 12B (tank
operation and employment of Infantry weapons and equipment suchtactics) track of the Armor Officer Basic Course or equivalent train-
as rifles, machine guns, mortars, hand grenades, rocket launchersng or experience.
recoilless rifles, armored personnel carriers and Bradley Infantry (3) Special grading of positiondNone.
Fighting Vehicle. Directs training, administration, supply, mainte-  (4) Unique duty positionsNone.

nance, transportation and security activities of Infantry units. e. Cavalry (12C).
b. Branch qualificationsDA Pam 600-3 lists qualification crite- (1) Description of dutiesPerforms in leadership or staff positions

ria for entry and professional development in this branch. of Armor Reconnaissance units or cavalry specific positions at
c. Infantry (11A). higher headquarters.

(1) Description of dutiesCommands or assists the commander in _ (2) Special qualificationsRequires completion of Scout Leader
commanding an Infantry unit. Serves in positions requiring general Course, Calvary Leaders Course, or a minimum of 12 months actual
infantry experience. experience as a cavalry officer (AOC 12C).

(2) Special qualificationsMust have completed the Infantry Of- (3) Special grading of positionsDivisional Cavalry Squadron
ficer Basic Course and/or possess the basic knowledge necessary f6#HT Commander (MAJ).
successful operations in an infantry unit gained through additional (4) Unique duty positionsNone.

training or _EXperience. - 3-3. Field Artillery (13) (Proponent: Field Artillery School)
(3) Special grading of positions. ) i a. Branch descriptioEncompasses positions which provides
() The Recon Platoon Leader in a Ranger Regiment will be fire sypport to maneuver elements through the tactical and opera-
graded CPT. . o _ tional employment of field artillery systems. Commands, directs,
(b) The Chief, Leadership Training Program (LTP), at the Joint and controls field artillery units at all levels. Directs technical fire
Readiness Training Center (JRTC), Ft Polk, LA will be graded control and firing operations using both manual and computer tech-

LTC. niques. Coordinates the collective employment of joint and com-
(c) The company commander in the Alaskan National Guard bined fire support assets to include non-lethal systems in support of
Scout Battalion will be graded MAJ. the combined arms commander. Participates in the planning and
(4) Unique duty positionsNone. development of doctrine, organization, training, material, leadership,
and soldier initiatives to support the field artillery’s role in com-
3-2. Armor (12) (Proponent: Armor School) (Closed to bined arms operations.
women—see AR 611-1, paragraph 4-5.) b. Branch qualification.DA Pam 600-3 lists qualifications for

a. Branch descriptionEncompasses leadership and staff posi- entry and professional development in this branch.
tions concerned with the training and tactical employment of tank or ¢, Field Artillery, General (13A).

armored reconnaissance units. Evaluates intelligence, estimates situ- (1) Description of dutiesCommands or assists the commander of
ations, formulates courses of action and makes decisions, coordifield artillery units. Plan, coordinates, and directs field artillery ac-
nates employment of unit with other units (to include combabities within the command. Serves in positions requiring knowl-
aviation). Commands attached elements. Directs communicationsedge of field artillery systems, experience at various staff levels.
location and construction of positions, and camouflaging of posi- (2) Special qualificationsMust have completed the Field Artil-
tions and equipment. Directs operations and employment of tanks/ery Officer Basic Course. Must use the basic knowledge gained in
armored vehicles, support infantry, and related equipment. Directsthat course to conduct successful field artillery operations and as a
training, administration, supply maintenance, transportation, and se-building block for future training and experience.

curity activities of the unit. (3) Special grading of positiondNone.
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(4) Unique duty position&ire Direction Officer/Counterfire (2) Special qualificationsRequires completion of resident train-

Officer. ing at the U.S. Army Air Defense Atrtillery School (USAADASCH).
) ) ) (3) Special grading of positiondNone.
3-4. Air Defense Artillery (14) (Proponent: Air Defense (4) Unique duty positionsNone.

Artillery School)

a. Branch descriptionResponsible for the tactical employment, 3-5. Aviation Branch (15) (Proponent: Aviation Center)
command and control, and the airspace management of both gun a. Branch descriptionEncompasses operational flying and non-
and missile units of Air Defense Artillery. Directs the technical and operational aviation positions (less those identified with AMEDD
tactical operations, as well as the engagement techniques used bOC 67J) concerned with the employment and support of Army
the various systems. Coordinates and provides the expertise at afwiation units and elements. Directs and coordinates the employment
levels of command and develops the doctrine and plans essential tof Army aviation units in support of land combat operations.
the successful use of Air Defense Artillery weapons in support of Provides the Army expertise at all levels of command to develop
airland combat operations and defense against enemy aircraft andoctrine and plans essential to the successful employment of Army
missile attacks. Develops organizational and operational conceptsviation systems. Directs training, safety, administration, communi-
for future Air Defense systems. Directs training, administration, cations, supply maintenance, transportation, and security activities
communications, supply, maintenance, transportation and securityof aviation units.

activities of ADA units. b. Branch qualificationsDA Pam 600-3 lists qualifications for
b. Branch qualificationsDA Pam 600-3 lists qualifications for ~ entry and professional development in this branch.

entry and professional development in this branch. c. Aviation, General (15A).
c. Air Defense Artillery, General (14A). (1) Description of dutiesldentifies positions requiring general
(1) Description of dutiesSenior ADA Commander, liaison offi-  aviation knowledge and experience but not related to a specific

cer or staff officer in positions which require general Air Defense aviaton AOC. . .
knowledge/experience, but are not related to a specific Air Defense (2) Special qualificationsMust have completed an officer basic

weapons system. course and i_nitial entry rotary Wing_training. Appropriate aviation
(2) Special qualificationsQualified in one or more of the other training requirements will be identified by a SlI.
areas of concentration within Air Defense. (3) Special grading of position©nly aviation LT positions will
(3) Special grading of positions. be coded 15A. N
(a) AD Coordination/Management Officer graded MAJ in com-  (4) Unique duty positionsNone.
mand section of Aviation Brigade, Group and Regiment. d. Aviation Combined Arms Operations (15B). _ _
(b) Asst ADA/Airspace Officer graded CPT in ADA Element of (1) Description of dutiesCommands or serves in leadership posi-
Aviation Brigade, Group and Regiment. tions in aviation units. Plans, coordinates, and directs employment
(4) Unique duty positionsNone. of aviation assets as an integral member of the combined arms team.
d. Short-Range Air Defense Artillery (SHORAD) (14B). (closed S€rves in staff positions, at various levels, which require knowledge
to women—see AR 611-1, paragraph 4-7) of, and training in, the doctrinal and organizational facets of aviation

(1) Description of dutiesCommands or assists the commander of and the ot_her com_bat_arms.
(2) Special qualificationsMust have completed a combat arms

short-range Air Defense Artillery units. Plans, coordinates and di- _} | - < .
rects employment of gun systems and/or surface to air missile sys-Of.f'Cer a.dvan.c.ed course. Appropriate aviation training requirements
\énll be identified by a Sl.

tems and their associated command and control system. System . . . .
include Duster ARNG, VULCAN, CHAPARRAL, ROLAND (3) Special grading of positiongzor positions graded CPT and
ARNG, REDEYE and STINGER, which are employed to protect above.c c g L dium heli

maneuver units and key installations from attack by low flying _ (&) Company Commander positions in medium helicopter compa-

hostile aircraft. Serves as the Air Defense Staff Officer at battalion, €S (CH-47) will be graded MAJ. L .
brigade, division and higher headquarters. (b) Company and Detachment Commander positions in Special

(2) Special qualification®equires completion of appropriate Operations Aviation (SOA) other than HHC will be graded MAJ.

; e ; ; (c) Platoon Leader positions in the SOA Assault Helicopter Bat-
Eszi?é;g‘gmg at the U.S. Army Air Defense Artillery School talion, Medium Helicopter Battalion, Aviation Battalion and Avia-

. : s tion Detachment, will be graded CPT.
gig Sﬁ?qclﬁl gﬂ?flggsﬁ{oﬁgﬁgr?g_wone' (d) Executive officer positions in the SOA regiment will be
e. HAWK Missile Air Defense Artillery (14D). gr?g)(a%xlt_ezgfive officer and S3 positions in the SOA assault heli-
(1) Description of dutiesCommands or assists the commander of copter battalion will be graded pLTC
a HAWK Air Defense Atrtillery missile unit. Plans, coordinates, and (4) Unique duty positionsNone '
directs employment of HAWK units and their associated command e. Aviation All-Source Intelligehce (15C)
and control system to counter the threat of high performance air- P - N . .

. o X - - (1) Description of dutiesCommands or serves in leadership posi-
g:rf\t/,egrglsSanAl\Siflllbesfeinsde gerlt'iﬁgf;ega?ft Ol(;fvi\é:(?rngt rgggggr:nﬂ“éucdhfftions jn special eleqtronic/tactical intelligence ayiation unitg. Plans,
lons Above Corps coordinates, and directs employment of special electronic/tactical

(2) Special quélificationsRequires completion of appropriate intelligence aviation assets. Serves in sta}ff positions, at various
resident training at the U.S. Army Air Defense Artillery School levels requiring special electronics/tactical intelligencenaviatio

. ) - . . knowledge and experience.
(USAADAS.C.H)..Certalln.adVIsory positions require appropriate lan- (2) Special qualificationsMust have completed the Military In-
guage qualification/training.

3) Special i f itiona\ telligence Officer Advanced Course with MI FA training in AOC
(3) Specia gra Ing or positionsNone. 35D (All Course Intelligence) or 35G (Signals Intelligence/Elec-
(4) Unique duty positionsNone. tronic Warfare). Appropriate aviation training requirements will be

f. PATRIOT Missile Air Defense Artillery (14E). identified by a SI. Individual must obtain a TOP SECRET clearance
(1) Description of dutiesCommands or assists the commander of it Special Intelligence access.

a PATRIOT Air Defense Artillery missile unit. Plans, coordinates 3y gpecial grading of positionssor positions graded CPT and

and directs employment of PATRIOT units and their associated gpqve. Company Commander positions in aviation companies (EW)

command and control system to counter the threat of all altitudecg\w| AEB and aviation companies (AS) CEWI AEB will be
hostile high-performance all weather aircraft attempting penetration graged MAJ.

of the defended area. Serves as an Air Defense Artillery Staff™ (4) unique duty positions.
Officer at Echelons Above Corps (EAC). (@) S2 of Aviation Battalion/Brigade.
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(b) Platoon leader/company commander MI Aerial Exploitation  (4) Position coding.None.
Battalion (AEB). (5) Unique duty positionsSpecial Forces instructor in all service
(c) Commander/staff of MI ground unit in FA 35. schools.
f. Aviation Logistics (15D). ) )
(1) Description of dutiesCommands or serves in leadership posi- 3—7- Corps of Engineers (21) (Proponent: Engineer
tions in aviation maintenance/logistics units. Plans, coordinates, andS¢hool) L . .
directs employment of aviation maintenance/logistics assets. Serves, a. Branch descriptioriThe Corps of Engineers is a Combat Arms
in staff positions, at various levels, requiring aviation maintenance/ Branch which also has combat support and combat service support
logistics knowledge and experience. roles. Missions encompass mlllta_try and cml_engmeermg and the
(2) Special qualificationsMust have completed the Aviation Of-  felated planning, organization, training, operation, and development.
ficer Advanced Course or the Combined Logistics Officers Ad- Engineer officers are responsible for training and leading troops in

vanced Course and the Maintenance Management/Maintenance Te&MPat. topographic, and construction engineering operations; facili-
Pilot Course. Officers who previously completed other advanced -¢S maintenance; civil works programs; and leading Engineer troops
courses and were awarded AOC 15D will remain qualified. Devia- in infantry combat operations. . —

tions and exceptions must be approved by the Assistant Comman- P- Branch qualificationsDA Pam 600-3 lists qualifications for
dant, U.S. Army Auviation Logistics School, Fort Eustis, Virginia. entry and professional development in this branch.

: : by . c. Engineer General (21A).
ab(é’eeSpeual grading of positiongzor positions graded CPT and (1) Description of dutiesProvides general engineer expertise to

(a) Company Commander positions in aviation intermedia%:)rgy ?g};}\:ltg&ﬁTﬁA{:ﬂgj&gtyo?fFﬁgledSeA([;')tﬁ/SigleOSnS will be at DA,

maintenance companies (AVIM) will be graded MA.J. (2) Special qualificationsEngineer officers are eligible for as-
nie(g)(gsrgI?Ae},r’j\)\//lcl\:ﬂgmvr/?l?nbdeerg?ggg:jonl\?ll-l\rj] SOA maintenance Compa'signment in a 21A position upon branch qualification, which
) requires:

e oo it (@ Exprience in an Engineer TOE uni.
(b) C-E Materiel Officer in MMC or support command. gc)) Slj)(r:?:g:st:‘ﬁ? c%rntpgny é/;l:]cr:ﬁandc?urse.

(3) Special grading of positiondNone.

(4) Unique duty positionsNone.

d. Combat Engineer (21B).

(1) Description of dutiesPlans, directs, and conducts engineer
support of combat and peacetime operations. Support includes en-
hancement of friendly mobility, impeding enemy mobility (counter-
mobility), providing survivability support, performing sustainment
gngineering missions (particularly construction), conducting

emplomen: of ighy speiaized Amy unis and clemens to 2o PASPIC SheOTS, wnd e cessan, TS kM.
cpmpllsh specmc missions throughogt the levels Qf warfare (Strate- onoaraphic %nits Thev direct planning and gim IenHentation of er;-
gic, Operational and Tactical). Special Forces units are designed td irpl)egrinp - oo rayhic ~ port atgall Ievelg o onerations
operate with Airland Battle in the Deep, Close, or Rear areas of the9 5 Sgecial q%e?lifi?:ations%%me field grade pgsitions S
battlefield to conduct unilateral operations or support the co . . - 3 . .
mander i 1 peraonal planing, Lovl of mployment for Spe. 52c1p1i sstnments may reaure i topograpnc, ovperence
cial Forces goes from Low to High Intensity conflict, focusing 3) Special di f . gsN 9 piine.
efforts to accomplish uniquely specific missions as the situation (4) Upgcla gra ing of positionsione.
dictates in both developed and underdeveloped theatres of operation. (4) Ur_lll_q_ue Duty p;]osmon% q
Special Forces units are comprised of highly trained volunteers, (E) Ptl |t|eg etac.mend .ocr:nman e:j.
each with extensive training in his specialty. Many Special Forces gc)) Dﬁ/ritng ODneStt;(J:ﬁtrlr(l)gnt gémn??n?ig? er.
missions are highly sensit Special Forces (18A). -, . ' . .

(1) Description of dutiesCommands or serves on the staff of (dé Umflsetdff aonf(:_ Special Command Mapping, Charting, and
Special Forces units. Serves in positions requiring general Speciap?g) esstéﬁ gfﬁce Ilgeerfénse Mapoing Adenc
Forces experience or training. Serves as a Commander, Staff Offi e Facilities/éontract Conpsarugctign l\/)lléna ement Engineer
cer, Advisor, Exchange Officer, Plans and Operations Officer, and (FCCME) (21D) 9 9
service school instructor in positions requiring Special Forces expe- (1) Descri tion of dutiesPlans and proarams construction and
rience or training. Conducts area studies of potential operational p prog

areas, acquiring detailed knowledge of their geography, economy maintenance of facilities for Army and Air Force installations world
political structure, armed forces, and history. Develops and main-Vide. Provides Facilities Engineering and Family Housing support

tains foreign language capability. Plans, controls and executes forfOr the Army in garrison and in the theater of operations. Supports

eign internal defense, strike operations, strategic reconnaissancd '€ Nation through execution of the Civil Works Program, military
unconventional warfare, and other related special operatioﬁg]snucnon' and nation building projects. Enhances national prepar-
Develops interpersonal and communicative skills to facilitate inter- retn(reiss plﬁgsinCogdiL;]ctsrr(fesr?atricrr]] ?ndr development at engineer labo-
action with foreign officers, soldiers, and civilians. atories an engineer functional areas. ,

(2) Special qualifications (2) Special qualificationsRequires completion of a bachelor’s or

(a) Be a CPT or LT prémotable who has completed an officer graduate-level degree in an engineering field, or engineering

. management.

basic and advance course. ; . - . . .

(b) Have a Defense language Aptitude Battery (DLAB) score of (3) Special grading of positionsDirector of Engineering and

" Housing (DEH) positions are graded based primarily on three fac-
85 or above or a demonstrated language proficiency of 1/1 or abovetors: total population served, total operating budget, and total con-

(c) Meet physical standards in AR 40-501. struction .
. planned. DEH may be in the grade of MAJ, LTC, or COL.
(d) Be eligible for TOP SECRET clearance under AR 380-67. pgitions over the grade of MAJ require concurrence from the

(e) Be airborne qualified. , Office of the Chief of Engineers, ATTN: DAEN-ZC.
() Have no record of punishment under Article 15, UCMJ. (4) Unique duty positions.

(3) Special grading of positiongzor positions coded CPT and (a) Director of Engineering and Housing (COL, LTC, MAJ).
above. (b) Engineer District Commander (COL, LTC).

3-6. Special Forces (18) (Proponent: JFK Special Warfare
Center and School) (Closed to women—see AR 611-1,
paragraph 4-7.)

a. Branch descriptionThe Special Forces Branch ensures com-
petent and confident leaders to exploit the Army’s Airland Battle
doctrine across the entire spectrum of conflict at all levels of war-
fare in joint and combined campaigns as part of the Army’s bal-
anced forces. Special Forces includes positions concerned with th
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(c) Commander, Dredge Team, Command, Control and Planninginstallation, operation and maintenance of automation and communi-

(MAJ). cations systems supporting tactical, theater, strategic and base opera-
tions. Plans, coordinates and supervises the training, administration,

3-8. Signal Corps (25) (Proponent: Signal Center and operation, supply, maintenance, transportation, security activities,

School) and allocation of resources of Signal units and facilities. Advises

a. Branch descriptionManages Department of the Army and commanders, staffs and other Command, Control and Communica-
designated Department of Defense Signal assets, which include altions (C3) users on the capabilities, limitations, and employment of
aspects of automation and communications-electronics related to thall tactical and non-tactical Signal assets available to the command.
planning, design, engineering, operations, logistical support an¢?) Special qualificationsCertain positions require Signal related
evaluation of systems and networks. Directs and manages the instakskills acquired through training or substitutable experience in Joint
lation, operation, networking and maintenance of signal equipment.Command, Control and Communications (S| 3K); Electronic War-
Advises commanders, directors, and staffs on command and controfare (S| 5M); or Battalion/Brigade Communications-Electronics
signal requirements, capabilities, and operations to include com-Staff Officer (SI 6B).
puters. Develops requirements for the design and implementation of (3) Special grading of positions.
data communications systems and networks. Establishes, prepares, (a) All Signal Corps LT positions.
coordinates and directs programs, projects and activities engaged in (b) Commanders of selected Echelons Above Corps (EAC) sepa-
unit level supply, maintenance, and life-cycle management of signalrate companies may be graded for MAJ based on written approval
materiel. Directs and controls units and activities involved with the from HQDA.
application of electrical, electronics, and systems engineering and (c) C-E officer in Special Operations Aviation (SOA) Assault
management principles, in the design, test acceptance, installationtielicopter Battalion graded MAJ.
operation, and maintenance of Signal systems, equipment, networks, (4) Unique duty positions.

and facilities. (&) Communications-Electronics Staff Officer (CESO) in non-
b. Branch qualification.DA Pam 600-3 lists qualifications for ~ Signal battalions and brigades or equivalent size units (S| 6B).
entry and professional development in this branch. (b) Radio Officer.
c. Signal, General (25A). (c) Wire Officer.

(1) Description of dutiesProvides general Signal Corps expertise  (d) Signal Plans Officer. _
to Army activities. Identifies positions only that require general  (€) C-E Staff Officer in Signal units, MACOM HQ, HQDA, and
experience and training not related to a specific Signal Area of DoD. o )
Concentration. (f) S4 in Signal Battalion.
(2) Special qualificationsNone. (9) Maintenance Ofﬁcer in Signal Battalion (will be graded 1LT).
(3) Special grading of positiondNone. (h) S4 in Signal Brigade. _
(4) Unique duty positionsNone. () Materiel manager in Corps C-E section.
d. Communications-Electronics (C-E) Automation (25B). (le '[:RA[t))OCdsystlem managgr.l | sianal logisti
(1) Description of dutiesManages or supervises a specific auto- (I) Pl\c/)ImP at evelg_pertln unit level Signal logistics.
mated system or node in a data or communications network support- () P dro?r&m irector.
ing tactical, theater, strategic or base operations. Provides detailed ]szz roguct tf’inagg. troni C-E) Enai . 25D
technical direction and advice to commanders, staffs and other Com- -, Communications-Electronics (C-E) Engineering (25D). =
mand, Control, and Communications (C3) users at all echelons on (1) Description of dutiesPlans, directs and supervises the design,

the installation, operation and maintenance of distributed operatingdeavt%?]pg;]%ng O'Sﬁﬁ:ﬁggﬂggﬁ'ﬁf@gﬁirést?tu?nf,eﬁc?ﬁ\t,iﬂ,cees?{12 ng:
and data base systems, teleprocessing systems, and data communigz:i{- quip X

. . . . gn and development of equipment performance standards, test and
tions supporting I_Battlefleld A“‘O.mated Systems (BAS.)' quuwes the evaluation of hardware and software for both developmental and
practical application of automation theory to the design, implemen-

tation and successful interoperation of hardware and software fornon-developmental items, and the installation and quality assurance

automated telecommunications and teleprocessing svstems of installed fixed station systems. Requires the direct application of
u unicat p Ing Sy : electrical, electronic and automation theory and principles to the

(2) Spgcial qua!ifications. . . design, test and acceptance and installation of hardware and soft-
(@) Officers assigned to these positions must possess skills noryare for Signal and Battlefield Automated Systems (BAS).
mally obtained in a Bachelor of Science degree program in com- 2) Special qualifications.
puter _science, computer engineering, engineering or a relate ) Officers assigned to these positions must possess skills nor-
discipline; must have 3 years experience in C-E operations; andmga|ly obtained in a Bachelor of Science Degree Program in electri-
must be a graduate of the Teleprocessing Operations Officer Course| or electronics engineering; must have 3 years experience in C-E
(b) Certain positions require Signal related skills acquiregherations; and must be a graduate of the C-E Engineering Officers
through training or substitutable experience in Joint Command, Con-cqourse.

trol and Communications (ASI 3K); and Electronic Warfare (SI () Certain positions require signal or research and development

5M). related skills acquired through training or substitutable experience in
b(3) Special grading of positionszor positions coded CPT and Space Activities (SI 3Y) or Materiel Acquisition Management (SI
above. 6T).
(4) Unique duty positions. (3) Special grading of positiongzor positions coded CPT and
(a) Teleprocessing Operations Staff Officer in Signal Unitabove.
MACOM HQ, HQDA, and DoD level. (4) Unique duty positions.
(b) Telephone Digital Communications Officer. (@) Communications-Electronics Engineer in research and devel-
(c) Division/Corps Automation Management Officer (TOE). opment activities, MACOM HQ, HQDA, and DoD level.
(d) Combat Developments Staff Officer for teleprocessing and  (b) Chief, Quality Assurance and Technical Evaluation Team.
data communications systems. (c) Test and Evaluation Officer.
(e) Telephone staff officer in Division C-E Shop or Operations &  (d) Signal Engineering Officer in TDA activity.
Intelligence Section. g. Information Systems and Networking (25E).
(f) C-E staff officer in ADA, DIVARTY, and CEWI units. _ (2) Descri_ption of_dutiesPIans and manages the integratio_n a_nd
(g) Signal Automation Officer in TDA activity. interconnecting of diverse types of automation and communications

systems into interoperable local area and long haul information
networks supporting tactical, theater, strategic and base operations.
Determines the overall network architecture to support battlefield

e. Communications-Electronics (C-E) Operations (25C).
(1) Description of dutiesCommands Signal units engaged in the
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user requirements, exercises network control, and conducts recurring (a) Have been previously accredited as a commissioned officer,
network analysis. Develops network performance standards and inwarrant officer, or noncommissioned officer Special Agent or Crim-
terconnectivity requirements for adjacent, higher and lower units, asinal Investigator.
well as for allied nations, other government agencies and commer- (b) Have satisfactorily performed in a USACIDC duty position
cial services interfacing. Requires the practical application of sys-for at least 15 months.
tems engineering principles to plan, design, and install tactical and (c) Have completed all training requirements as specified by the
non-tactical information networks using existing and future military Commander, USACIDC.
and commercial off-the-shelf automation and communications(3) Special grading of positiondNone.
systems. (4) Unique duty positions.
(2) Special qualifications. (a) Provost Marshal (CPT-COL) (Installation, Activity or Tacti-
(a) Officers assigned to these positions must have 3 years experical organization).
ence in C-E operations, and must be a graduate of the Telecommu- (b) Security Officer (CPT-COL) (Installation, Activity).
nications Systems Staff Officer Course or have obtained equivalent (c) Correctional Officer (CPT-MAJ) (Regional Correctional
skills through comparable training and experience. A Bachelor of Facility).
Science degree in math, physics, computer science, engineering or (d) Commandant, U.S. Disciplinary Barracks (COL).
related discipline is desirable but not requisite. (e) Director of Classification (LTC) (USDB).
(b) Certain positions require signal related skills obtained through  (f) Director of Custody (LTC) (USDB).
training or substitutable experience in Joint Command, Control, (g) Commander, CID District/ CSE/TSE (LTC).
Communications (S| 3K); Space Activities (SI 3Y); or Electronic  (h) CID Group Commander (COL).

Warfare (SI 5M). (i) CID staff Officer (CPT-COL) (CID District/CSE/TSE, Group
(3) Special grading of positiongzor positions coded CPT and or USACIDC Headquarters).
above.

3-10. Military Intelligence (35) (Proponent: Chief of
Military Intelligence)

a. Branch descriptionProvides the commander with all-source
intelligence assessments and estimates at the tactical, operational,
and strategic levels dealing with enemy capabilities, intentions, vul-
nerabilities, effects of terrain and weather on operations, and pre-
dicts enemy courses of action. Directs tasking of intelligence
collection assets; produces threat estimates to support doctrine,
training; and combat developments; ensures proper dissemination of
intelligence information and products; manages interrogation opera-
tions of enemy prisoners of war and line crossers; interprets imagery
from overhead and other systems; directs counterintelligence and
r%yerational security operations; performs clandestine human intelli-
ence operations and manages signals intelligence operations includ-
ing jamming and participating in performing deception operations.
Manages these tasks at all echelons.

b. Branch qualificationsA favorable special background investi-
gation (SBI) with eligibility for access to sensitive compartmented
information (SCI) is a requirement for commissioning in Ml
Branch. Additional branch appointment and assignment criteria are
outlined in AR 614-100. DA Pam 600-3 includes qualifications for
professional development in this branch. Must be a U.S. citizen.

c. Authorized exception&OC 35D and 35G are designated as a
Functional Area (FA) only for use with AOC 15C, Aviation Tactical
Intelligence.

(4) Unique duty positions.

(a) S-3/Operations Officer, Signal Battalion/Brigade.

(b) Assistant Division/Corps C-E Officer.

(c) C-E Systems Engineer/Officer.

(d) C-E Networking Officer.

(e) Director/Chief, C-E Systems Planning Activity at MACOM
HQ, HQDA, and DOD level.

(f) Signal Operations Officer in TDA activity.

3-9. Military Police (31) (Proponent: Military Police
School)

a. Branch descriptionCommands, directs, and controls military
police and criminal investigation units in both the tactical a
peacetime environment. Supports the tactical commander as th
primary combat force to detect level two threats in the conduct of
the rear battle. Provides battlefield nuclear weapon security, tactical
security, circulation control, and the detaining and or evacuation of
enemy prisoners of war and civilian internees. Supports the com-
mander in anti/countering terrorism; the enforcement of military
laws and regulations; keeping of order; prevention and investigation
of crime, apprehension and disposition of military offenders; traffic
and movement control; physical security of critical equipment, facil-
ities, lines of communication, and the safety of Government offi-
cials. Directs or supervises administration of custody, control, care
i B, s, oo reles o0& . Swateic Inelgence (50, | i
- ' A L ... (1) Description of dutiesCoordinates, supervises, and partici-
sions, polygraph support and criminal investigation activitie

g . L o Eates in all-source current intelligence indications and warnings,

tPr;?r?iiresopI:?z;’io?\csmcfns dagdugeg]uelﬁ?ogfs rﬁ’]ﬁirt?rm'ngolggeohgnﬁ?slzztr'%nthreat analysis, and general intelligence activities focusing on the

9, op * o quip y P i . intentions, geography, and military capabilities of foreign nations,
personnel for both tactical and law enforcement operations. Directs

training, administration, supply, maintenance, transportation, and se-With primary focus on the ground forces. Develops collection and
curity %Ctivities of a rﬁilitaesyp’)olice unit ’ P ’ production requirements, and the acquisition of information and

b. Branch qualification.DA Pam 600-3 lists qualifications for intelligence including targeting of strategic collection resources.

t d fessional devel tin this b h Evaluates, interprets, analyzes, and produces general intelligence
entry and professional development in this branch. products in support of Department of Defense requirements.
c. Military Police (31A).

L i . (2) Special qualificationsMust have completed the Military In-
(1) Description of dutiesCommands or assists commander of a tg|jigence Officer Advanced Course (MIOAC) at the U.S. Army
military police, physical security, correctional, or criminal investiga- |nefligence Center, Fort Huachuca, AZ and the Post Graduate Intel-

tion unit or activity. In command and staff role, plans, coordinates, ligence Program (PGIP) at the Defense Intelligence College.

and directs military police or physical security activities within @ =3y gpecial grading of positiongzor positions coded CPT and
command or activity; directs or supervises the administration and

operation of confinement and correctional facilities and hospital 4) Unique duty positions.

prisoner wards within a command; or supervises and administers the ¢ *jmagery Intelligence (IMINT) (35C).

development and operation of an ongoing criminal investigation (1) pescription of dutiesExploits and supervises the exploitation

program. o . ) . . of radar and optically recorded images. Plans and coordinates strate-
(2) Special qualificationsOfficers assigned to positions in the gic syryeillance and reconnaissance requirements; exploits IMINT

U.S. Army Criminal Investigation Command must be accepted by sensor data and prepares user intelligence reports. Assists with the

the Commander, USACIDC, per AR 195-3, and fulfill one of the counter-IMINT effort by advising the OPSEC element on the

following: friendly vulnerabilities to enemy IMINT collection assets.
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(2) Special qualificationsMust have completed the Military In-  intelligence threats to U.S. forces, installations and programs; iden-
telligence Officer Advanced Course at the U.S. Army Intelligence tifies friendly vulnerabilities to FIS activities; recommends appropri-
Center, Fort Huachuca, AZ and the Defense Sensor Interpretatiorate force protection countermeasures.
and Application Training Program (DSIARP) at Goodfellow AFB, (2) Special qualificationsMust have completed the Military In-
TX. Pass visual stereoscopic vision, and standard color-blind exami-telligence Officer Advanced Course and AOC 35E assignment spe-
nation prior to selection for training. Those officers who have AOC cific training at the U.S. Army Intelligence Center, Fort Huachuca,

35C will retain that AOC on their records.

(3) Special grading of positiongzor positions coded CPT and
above.

(4) Unique duty positionslmagery Analyst.

f. All Source Intelligence (35D).

(1) Description of dutiesDirects, supervises, and coordinates the
planning, collection, evaluation, fusion, analysis, production, and
dissemination of all-source intelligence and counter intelligence at
all echelons. Performs multidisciplined collection management and
coordination of surveillance activities, and advises on the use and

AZ. Must meet selection criteria.

(3) Special grading of positiondzor positions coded CPT and
above.

(4) Unique duty positions.

(@) Commander, Cl Detachment.

(b) Operations Officer, Cl Detachment.

(c) CI Officer, OPSEC Support Detachment.

(d) ClI Agent.

(e) ClI Support Officer.

(f) CI Liaison Officer.

employment of intelligence resources at all echelons. Supervises and h- Human Intelligence (HUMINT) (35F).

performs intelligence preparation of the battle field; employs auto-

(1) Description of dutiesDirects, coordinates, and participates in

mated intelligence data processing systems; develops and supervisé®llection operations to obtain Military Intelligence information in
intelligence training. Advises the commander and subordinate unitsSUpport of Army and DOD requirements. May perform designated
on enemy situations, capabilities, vulnerabilities, and weather andoffensive CI operations.

terrain. All lieutenant graduates of the Military Intelligence Officer
Basic Course (MIOBC) or the Military Intelligence Officer Transi-
tion Course (MIOTC) at the U.S. Army Intelligence Center, Fort
Huachuca, AZ are awarded AOC 35D.

(2) Special qualifications.

(&) A LT must successfully complete the MIOBC to be qualified
in AOC 35D.

(b) Detail officers must successfully complete the MIOTC to be
qualified in AOC 35D.

(c) A CPT must have successfully completed the MIOBC or
MIOTC and the MIOAC to be qualified in AOC 35D.

(3) Special grading of positions.

(a) All Military Intelligence LT positions are coded with AOC
35D.

(b) S2 of the Special Operations Aviation (SOA) Assault Heli-
copter Battalion will be graded MAJ.

(4) Unique duty positions.

(a) Chief, Collection Management and Dissemination (CM&D).

(b) EW/IEW Staff Officer, Division, Corps, Army and Joint Task
Force.

(c) Chief, All Source Production Section.

(d) Plans Officer, INSCOM.

(e) Section Chief, INSCOM.

(H Mission Management Officer, Strategic Ml Brigade.

(9) Intelligence Officer, Army Staff.

(h) Executive Assistant, Defense Intelligence Agency.

(i) Staff Analyst, Office of the Secretary of Defense.

() Special Planner, Office of the Joint Chief of Staff.

(k) Watch Officer, Joint Task Force.

() Country Analyst, Joint Command.

(m) Instructor, TRADOC.

(n) S2 in the SOA Regiment, Assault Helicopter Battalion, Me-
dium Helicopter Battalion and Aviation Battalion.

(5) Authorized exception®dOC 35D is available for designation

as a FA for use only with AOC 15C, Aviation All-Source

Intelligence.

g. Counter Intelligence (Cl) (35E).

(1) Description of dutiesManages, directs, coordinates, and par-
ticipates in Cl activities and investigations of individuals, groups,
and incidents to detect, identify and neutralize espionage, subver
sion, sabotage, treason, sedition, terrorism directed against the U.
Army, as well as determining suitability for access to classified
information. Manages integrated programs of security, counter-drug
and treaty support and technical Cl services for Army commands,
installations, units and activities. Determine foreign intelligen
services (FIS) collection capabilities, methods of operations, vul-
nerabilities, and missions. Based on FIS activities, develops multi-

(2) Special qualifications.Must have had 4 years of military
service prior to entering and completing the Defense Intelligence
Agency (DIA) Military Operations Training Course.

(3) Special grading of positiongzor positions coded CPT and
above.

(4) Unique duty positions.

(a) Area Intelligence Officer.

(b) Strategic Debriefer and Interrogator when Sl 3Q is coded.

i. Signals Intelligence/Electronic Warfare (SIGINT/EW) (35G).

(1) Description of dutiesPlans and supervises the collection,
production, and dissemination of tactical, operational and strategic
SIGINT and EW operations in support of the Army in the field.
Plans, directs, programs, supervises, and exercises technical supervi-
sion of tactical, operational and strategic SIGINT operations.

(2) Special qualificationsMust have completed the MIOAC and
AOC 35G assignment specific training at the U.S. Army Intelli-
gence Center, Fort Huachuca, AZ or CK 255 (Cryptalogic Skills for
Junior Officers) at the National Cryptalogic School, Fort Meade,
MD.

(3) Special grading of positiongzor positions coded CPT and
above.

(4) Unique duty positions.

(&) Commander and S3, U.S. Army Field Stations.

(b) Chief, TCAE at division and Corps.

(c) SIGINT/EW Officer at Corps TCAE.

(d) Operations Resource Management Authority (ORMA) Office,
U.S. Army Field Station.

(5) Authorized exception®dOC 35G is available for designation
as an FA for use only with AOC 15C, Aviation Tactical
Intelligence.

3-11. Civil Affairs (RC) (38) (Proponent: JFK Special
Warfare Center and School)

a. Branch descriptionEncompasses positions which require offi-
cers possessing specialized skills relating to the conduct and analy-
sis of civil affairs operations and critical skills associated with
politico-military awareness, and foreign language and cultural ex-
pertise which support national policies or implement national objec-
tives across the conflict spectrum. A Civil Affairs Officer develops,
plans, coordinates, commands, controls and evaluates strategic and
tactical civil affairs operations policies, doctrine and activities for

‘Army, Joint, and Combined civil affairs programs. Civil Affairs

fficers direct and participate in the conduct of civil affairs com-
mand support, foreign-internal defense, unconventional warfare,
civil administration, and numerous other missions, both overt and
covert, in peacetime or when activated for crisis or war.
C&. Qualification.DA Pam 600-3 lists qualifications for entry and
promotion in this branch.

c. Civil Affairs, General (38A).

disciplined CIl estimates which assist in combating foreign(l) Description of dutiesCommands or serves on the staff of
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USAR civil affairs units. Identifies positions requiring general civil (4) Unique duty positionsNone.
affairs experience. d. Personnel Systems Management (42B).

(2) Special qualificationsExpertise in at least one civil affairs (1) Description of dutiesPlans, develops, and directs personnel
functional specialty from specific education or experience is re- systems which support and implement programs concerning the per-
quired. Some positions require specific training in certain special sonnel life cycle. Included are strength accounting, maintenance of
operational techniques as additional tracks to the Civil Affairs Offi- personnel records, personnel requisitioning, reassignments, reenlist-
cers Course or the Civil Affairs Officers Advanced Course. ments, promotions, casualty reporting, eliminations, and awards and

(3) Special grading of positions. decorations. Manages the activities of personnel operational ele-

(a) Due to the amount of entry-level training and experience ments providing specific support to organizations, headquarters, and
required for this AOC many company/detachment level positions individuals. Operates personnel and administrative (P&A) sub-sys-
are graded for MAJ. tems which support personnel programs and activities. Commands

(b) Civil Affairs companies and detachments are commanded by or assists the commander in commanding P&A units. Integrates all
MAJs. This is necessitated due to the often sensitive nature of CAaspects of personnel systems within an organization or headquarters
missions. Civil Affairs company and detachment commanders actu-and controls the interaction of the various subparts of each.
ally direct CA missions when deployed. They interface directly with  (2) Special qualifications.Headquarters, Personnel Service Bn
high ranking U.S. and foreign nationals and are required to actwill be graded as follows:

independently without immediate supervision. (a) Assigned three or more Personnel Detachments or Division
(4) Unique duty positions. equivalent is graded LTC.
(a) Brigade/Regiment/Battalion S5. (b) Assigned two or fewer Personnel Detachments is graded
(b) Director of Civil-Military Operations. MAJ.
(c) Strategic Civil Affairs Specialist. (3) Special grading of positionddovements Branch, HHD, Repl
(d) Government Functions Officer. Bn (CONUS) will be graded CPT.
(e) Economic Functions Officer. (4) Unique duty positions.
(f) Public Facilities Officer. (a) Personnel and Administration Battalion Commander, Re-
(9) Special Civil Functions Officer. placement Battalion Commander and Reception Station

. Commander.
3-12. Adjutant General Corps (42) (Proponent: Adjutant (b) Deputy G1/AG.
General School) (c) Adjutant General or Deputy Adjutant General.

a. Branch descriptionPlans, develops and operates the Army’s
personnel, administrative, and community activities support systems
to build and sustain combat readiness. Commands personnel and
administrative units and serves as staff advisor in the design and
operation of P&A systems. Formulates doctrine and policy for and h P | M ¢ Offi
manages P&A systems for organizations and headquarters at all (.) ersonnel Managemen cer.
levels. Plans and develops refinements needed to assure that these(!) Chief, Transition Center. -
systems meet present and future Army requirements, during both € Army Bands (42C). (Proponent: Chief, Army Bands)
war and peace. Responsible for training programs in training cen- .(.1) Description of dutl.esPIan.s,.develops, and directs activities of
ters, schools, and units for these systems. mllltary bands and mqs_,lcal training of Army band members._Coo_r-

(1) Plans, develops, and directs personnel systems which suppor‘?'nat‘?‘s all band activities of th(_e command. Cond_ucts techn_l_cal in-
components of the personnel life cycle including strength and per_spe_ctl_ons and evaluates operational status, technical capability, and
sonnel accounting, replacement operations, casualty reportifgficiency of command bands. ,
awards, promotions and reductions, classifications and reclassifica- 2) Special qualificationsBaccalaureate or advanced degree in
tion, assignment, personnel evaluations, maintenance of personné?a”d music or in a music education field or equivalent training or

(d) Personnel Services Battalion Commander.

(e) Military Entrance Processing Station Commander.
() Chief, Personnel Service Center.

(g) Personnel Actions Officer.

records, reenlistment, eliminations and separations. experience. Must have thorough knowledge of organizations, mis-
(2) Develops doctrine, policy and procedures for the managementSions, functions, and operations of Army bands.
and employment of Army bands. (3) Special grading of positiondNone.

(3) Plans, develops, and implements procedures and systems to (4) Unique duty positions.
provide community support services to soldiers, family members (&) Band Commander. .
and civilian employees. Plans and directs community activities and (P) Commander, School of Music.
services to include youth activities programs, child development (c) Staff Band Officer.
services, arts and crafts, athletic and sports training, non-appropri- (d) Unit Band Officer.
ated funds, Army Emergency Relief and club management. (e) Instructor, School of Music.

(4) Plans, develops, and directs administrative management activ- f. Administrative System Management (42E).
ities and services, to include distributions, publications correspond- (1) Description of dutiesPlans, develops, and directs administra-
ence, document reproduction, classified document control, recordgive activities and services to include publication, document repro-
and files management, and application of sophisticated administra-duction, classified document control, courier services, records and
tive techniques such as word processing and micrographics. Traindiles administration, postal, and the employment of sophisticated
military and civilian personnel in administration and personnel serv- administration techniques such as word processing and
ices support and develops doctrine for these operations for field andnicrographics. Trains military and civilian personnel in organiza-
combat applications. Formulates policies for and directs the activi- tional administration and develops doctrine for these operations for

ties of units engaged in postal operations. field and combat use.

b. Branch qualificationsDA Pam 600-3 lists qualification for (2) Special qualificationsCourier positions in the AOC require
entry and professional development in the branch. TOP SECRET security clearance.

c. Adjutant General, General (42A). (3) Special grading of positiondNone.

(1) Description of dutiesThis is an entry AOC that will be (4) Unique duty positions.

awarded to officers upon completion of the Adjutant General Offi- (a) Postal Unit Commander (with skill 4J).
cer Basic Course (AGOBC). AOC 42A will not be used for coding  (b) Administrative Services Officer.
of positions. (c) Administrative Officer.

(2) Special qualificationsMust have completed AGOBC. (d) Postal Officer (with skill 4J).

(3) Special grading of positiondNone.
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3-13. Finance Corps (44) (Proponent: Finance School) legal practice, including the fields of Business, Property, Adminis-

a. Branch descriptionDevelops policies, coordinates, and per- tration, and Financial Operations under the jurisdiction of DA.
forms all Army Finance and Accounting functions for organizations Provides defense counsel services for Army personnel whenever
and headquarters at all levels. Examines, controls, and certifies mili-required by law or regulation and authorized by The Judge Advo-
tary and civilian payrolls, travel, commercial accounts, nonagate General (TJAG) or TJAG's designee. These services include
propriated fund, and other vouchers and claims. Directgpresentation at trials by courts-martial, administrative boards, and
disbursement, receipt, and deposit of public funds as an agent of thether criminal and adverse administrative actions. Performs other
U.S. Treasury Department. Prepares, consolidates, and analyzes fdefense-related duties as prescribed by Chief, U.S. Army Trial De-
nancial data and management information systems reports at alfense Service.
command levels in support of the Planning, Programing, Budgeting (2) Special qualificationsBe a member of The Judge Advocate
and Execution System (PPBES) process. Advises on non-appropriGeneral’s Corps. Must be a graduate of a law school acceptable to
ated fund matters. Provides administrative services in support ofthe Department of the Army and be a member of the bar of a
payment of legal obligations of the Army or collection of monies Federal court or of the highest court in any State.
due the United States. Interprets financial laws and Comptroller (3) Special grading of positions.

General decisions. Plans, develops, and implements changes to fi- (2) Judge Advocate positions that provide advice to General
nance and accounting systems which support the overall Army mis-C_ourt-MartiaI Convening Authorities will be in the grade of LTC or
sion and takes advantage of advances in productivity and efficiency higher.

Trains military and civilian personnel in all areas of financial man-  (b) Judge Advocate positions that provide advice to Special
agement. Develops finance doctrine to support wartime missions.Court-Martial Convening Authorities will be in the grade of MAJ or

Commands various sized finance units. higher. 3 _ _
b. Branch qualificationsDA Pam 600-3 lists qualifications for (c) The positions for Senior Regional Defense Counsel-Europe
entry and professional development in this branch. and Regional Defense Counsel will be in the grade of LTC or
c. Finance, General (44A). higher.

(d) Judge Advocate position in PSYOP EPW/CI Bn, will be in
We grade of CPT.
(4) Unique duty positions.
(a) Staff Judge Advocate
) Command Judge Advocate
(% Legal advisor.
(d) Claims Judge Advocate
(e) Trial Counsel
(f) Labor Counsel
(g) Legal Assistance Officer
(h) Chief, Criminal Law; Claims; Legal Assistance; Administra-
e/Contract Law; International/Operations Law; Operations, Plans,
and Training.
(i) Defense Counsel
(j) Senior Defense Counsel
(k) Regional Defense Counsel

(1) Description of dutiesDirects and coordinates finance and
accounting functions and serves as the advisor to the Commander o
all financial matters and matters pertaining to Finance Corps person-
nel and units. Establishes, controls, and audits all finance and ac-
counting systems. Prepares and distributes reports and financi
statements to provide the commander and staff with adequate infor-
mation for management, status of funds, and budget purposes.

(2) Special qualifications.

(a) Must have completed the Finance Officer Basic Course for an
assignment as a Disbursing Officer.

(b) Must have completed the Military Accounting Course for an
assignment as an Accounting Officer.

(c) Must have completed the Finance Officer Advanced Course
for an assignment as a Finance and Accounting Officer or Com-
mander, Finance Support Unit.

(3) Special grading Qf positions.. () Chief Defense Counsel

.(a) Commander. position of a Finance Support Command as- (. Military Judge (55B).

signed three to six Finance Detachments is graded LTC. (1) Description of dutiesPresides as judge in trials of cases
(b) Commander position of a Finance Support Command as-before general and special court-martial and other military tribunals

signed two or less Finance Detachments is graded MAJ. or sits as an appellate judge of the U.S. Army Court of Military
(4) Unique duty positions. Review for the review of such cases, and is responsible for fair and
(a) Accounting Officer orderly conduct of the proceedings according to the law.
(b) Disbursing Officer (2) Special qualificationsBe a member of The Judge Advocate
(c) Finance and Accounting Officer (integrated office) General’'s Corps and have successfully completed the Military Judge
(d) Commander, Finance Support Unit, Finance Group, or Thea-Course at The Judge Advocate General’'s School or its equivalent;

ter Finance Command. have extensive experience in the trial of criminal cases and adminis-

tration of military justice.
3-14. Judge Advocate General's Corps (55) (Proponent: (3) Special grading of positions.
Judge Advocate General) (a) Positions requiring an appellate judge will be in the grade of

a. Branch descriptionManages delivery of total legal services to COL or higher.
the Department of the Army and its members. Responsible for (b) Positions requiring a general court-martial trial judge will be
managing and assigning branch officers. Supervise training of per-in the grade of LTC or higher.
sonnel in legal functions. Develop and execute plans and programs (c) Position requiring a special court-martial trial judge will be in
in the fields of: criminal law and related military justice; administra- the grade of MAJ or higher.
tive law; military personnel law; international, comparative and for-  (4) Unique duty positions.
eign law; claims; business, commercial and financial law; control, (&) Chief Military Judge.
tax and property law; contract appeals, Litigation; environmental (b) Chief Circuit Judge.
law; regulatory law; intellectual property law; intelligence activites  (c) Senior Military Judge.
law; legal relating to military installations; labor and civilian person-  (d) Military Judge.

nel law; law assistance and preventive law; legislative relief; profes- . . .
b g ProeS” 5 _15. Chaplain (56) (Proponent: Chief of Chaplains)

sional legal training; medical jurisprudence. ) X .
b. Branch qualification.DA Pam 600-3 lists qualifications for h"’." hBraI